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Mission Statement 
 
The mission of the North Carolina State Firefighters’                 
Association is to serve our 55,000+ members.  We will           
respond to our members needs by using effective means 
of communication, providing defined financial benefits, 
and developing needed programs. 

 
 
 
 

Vision 
 
The North Carolina State Firefighters’ Association is a   
member driven organization that excels in communicating 
the needs of fire and emergency services in our state,     
engaging politically, training our members, and being     
responsible stewards of the financial resources we are 
entrusted with that will maximize the benefits to our      
current and future membership. 
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firefighter safety when responding to civil      

disturbances and hostile events; this now       

became a top priority.  If you’d told me when I 

began this career in 1987 that this would be 

the case 30 years later, I would have sighed at 

the thought. 

     I truly believe our fire service has been    

preparing many years for such a time as this.  

We are called upon, when the 911                 

telecommunicator isn’t sure who to send based 

on the caller’s emergency, to respond and help 

no matter the emergency.  I remain blessed to 

be part of such a wonderful group of North 

Carolina Fire Service members. 

     This year, serving as your president, has 

been one of the most exciting and rewarding of 

my career in the fire service.  The relationships 

made throughout the state will continue long 

after the meetings have ended.  I am                    

convinced that serving in the fire service is not 

a career at all, but a calling.  Just this week I 

found myself being a coach, supervisor,                    

consultant, and finally and probably the most 

important, just someone to talk to after a family 

just lost everything they owned in a fire.                      

Serving on the NCSFA Board of Directors and 

visiting departments across this great state has 

shown me that we all deal with the same exact 

things, just different faces.  I am proud of the 

work that the association is doing and am a 

better person for having served with some of 

the most knowledgeable and enthusiastic                    

people in the profession. 

     The association continues to work, year-to- 

year, on an ongoing strategic plan that exists 

for the sole purpose of providing the best                 

benefits for you, our firefighter members, 

across this state.  The board and staff work         

diligently to ensure we take advantage of any 

programs that will benefit our members and 

     As I began thinking of how to begin this year’s    

annual report article, I couldn’t help but notice the 

noise that surrounded me.  My kids preparing to     

return to school, the long summer days slowly       

beginning to shorten, and unfortunately the evening 

news filled with more stories of flooding, hurricanes, 

and wild fires.  And as I sit here and watch Hurricane 

Lane approaching Hawaii, it suddenly occurred to me 

once again the extraordinary efforts that men and 

women of the fire service deliver across this country 

every single day.  Each news story for the last 20 

minutes of television programming involved the fire 

service in one way or another.  We are no longer the 

department that   responds to “put the wet stuff on 

the red stuff”, we have transitioned into an               

all-hazards response agency and are usually tasked 

to be the lead agency at all these events. 

     Years ago, when fire departments began                    

transitioning to delivering emergency medical                       

services, who knew that firefighters would be one of 

the most cross-trained individuals in emergency               

services.  When we recently ordered a new engine  

for our city, we had to ensure the  apparatus was   

designed to carry extrication equipment, EMS                 

equipment, rescue rope and equipment, water                    

rescue equipment, and hazardous materials meters, 

just to name a few.  But the major change was     

making  space  for   bullet-proof   vests   to   enhance  
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their families. 

     I want to personally thank our staff, fellow 

board members, and our partners for an       

outstanding 2018 Conference!  Attendance this 

year met and exceeded previous years with 

nearly 5,000 attending.  It would not have been 

possible without the efforts of our committees 

and volunteers.  If you enjoyed any of the 

workshops, meetings or expo, please give us 

your feedback through email or a phone call as 

we value your suggestions. 

     Thanks again for a great year, and I look 

forward to seeing you all again very soon! 
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being hard headed. On September 17
th 

of 
1787, he rose to speak in favor of a draft    
Constitution and, by doing so, helped forge 
and embody the spirit of compromise and   
conciliation that he knew was necessary to 
forge a democratic nation, and to keep that   
nation working. For him it was a tough but  
necessary compromise. 

     In May 1787, 42 delegates from 12 States 
(Rhode Island did not participate) came        
together in Philadelphia to try and hammer out 
a constitution for a new, stronger federal     
government. Even though he was almost twice 
as old as most of the delegates, Franklin     
participated for four months in sweltering heat 
through impassioned debates to try and find 
common ground to preserve the nation. State’s 
rights, slavery, the authority of the executive, 
westward expansion, liberty, personal rights, 
and many other issues were addressed, many 
of which were included in the final document. 
The meeting, which George Washington was 
to later call a “miracle”, was held in secret with 
sentries posted at every door. Although many 
expected the Constitution to be a temporary fix 
for our young country, it has withstood the test 
of time and stands as a model for countries 
across the globe today.  

     What made Franklin’s speech on           
September 17

th
 of that year so remarkable 

were the concessions he made in his usually 
cemented opinion. In order to find a document 
that would hold the country together, and that 
would find support from the 9 States necessary 
to ratify it, he recognized it would not have   
everything in it he or anyone else wanted. Yet 
it would be a combination of compromise the 
masses could support. Many famous people, 
even Thomas Jefferson, had mixed feelings 
about it and even questioned its need.         
Jefferson was in Paris at the time. Patrick   
Henry, the legendary revolutionary figure     
opposed it    saying it would squash individual 
liberties. Others like Alexander Hamilton and 

     When I read the news this morning I couldn’t help 
but worry about the state of our country, not from a       
republican or democrat point of view, but from the     
inability of government to resolve issues that have two 
viewpoints. 

     When working with the General Assembly most   
issues have two sides. Often, finding a solution that 
both sides can live with is the only way to accomplish 
a goal. In an era where government is anti-tax and       
anti-government, the fire service often gets lumped 
into a group of “just wanting more”. Our legislative 
work in the past has been successful in building      
relationships and showing what we are really asking is 
good for the protection of the public.  In fact, history 
will show that our founding fathers had the same 
method.  

     In 1787, Benjamin Franklin was considered the 
wisest man in America. He had been dispensing    
wisdom for years in a well-known published column in 
Boston called “Poor Richard”.  He had harnessed 
lightning with a kite, convinced France to come to the 
aid of America in the revolution, and had negotiated 
the Treaty of Paris which made England finally       
recognize America’s sovereignty. Second to George 
Washington, he was considered one of the legendary 
figures in his time. He still is today. I recently read a 
biography of his life and he was well recognized as 
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George Washington supported it. As Franklin said on 
that day while addressing the President of the           
Assembly “Sir, I consent to this Constitution          
because I expect no better, and I am sure it is not 
the best”. He had made the statement earlier in his 
speech that the older he got, the more he tended to 
pay more respect to the judgment of others. The              
Constitution was not perfect in his, or anyone’s opinion 
at that time, but it was an example of compromise that 
the majority would find acceptable. 

I rarely attend meetings where everyone agrees on      
anything. I also recognize that particularly in                           
government and regulation, compromise is the only 
mechanism of ever getting anything done. The balance 
between two groups of individuals is rarely uneven. In 
fact, in most discussions, you will find that one side 
feels it is infallible, while the other believes it is never 

Legislative Day June 13, 2018. 

wrong. To get things done most of us must come 
to grips with the fact that few of us are completely 
right all of the time. Call it compromise,                   
conciliation, or concession, we each have to pull a 
little, and give a little to get the line adjusted                 
correctly. As a wise man once told me, you have 
to admit that someone else is right occasionally.  

     I think the closure of Franklin’s speech sums it 
up. “On the whole, Sir, I cannot help                 
expressing a wish, that every member of the 
Convention, who may still have objections to 
it (the Constitution), would with me on this     
occasion doubt a little of his own infallibility, 
and make manifest of Unanimity, put his name 
to this Instrument.” How many issues would you 
like to close on that note rather than on an        
argument? 
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     It is hard to believe that it has been five years since 
I was elected by the Western Membership to serve the 
firefighters of this state. At the time that this article will 
be published, I will have been sworn in as the 91

st
 

President of the North Carolina State Firefighters’      
Association. Let me say, that I am honored and 
blessed to be your President. 

     It was on January 16, 2013 in Kings Mountain that I 
was given two to three minutes to tell people about   
myself. But this is not about me. It was not about me 
then and it is not about me now. I was running to be an 
advocate for the firefighters of this state.  I   wanted to 
be that voice of the chief from rural NC that may not be 
able to get to Raleigh. I told the Western Association 
that I was not going to Raleigh to be served, I was    
going to serve. That has been my reasoning from the 
beginning and I want you to know it will be my         
reasoning as your President. 

     It is the mission of the NCSFA to serve our 55,000+ 
members.  We will respond to our members needs by 
using effective means of communication, providing    
defined financial benefits and developing needed     
programs. It is my mission to make sure that all       
firefighters in this state are being served. I do not care 
if you hail from a large department, a small department 
or a department in between. It does not matter if you 

are all paid, all volunteer, or a combination 
department, my philosophy is this, WE ALL 
are North Carolina Firefighters and you are 
our mission.  

     It is the belief of the NCSFA and the      
philosophy that all firefighters of the state 
have a fair and reasonable representation 
on all matters whether they are local, state 
or federal issues. That is my commitment to 
you. Not all firefighters have the time to go 
to Raleigh or Washington, but it seems that 
Raleigh and Washington have the time to 
change their way of thinking when it comes 
to the fire service. I want you to know that I 
will be your voice, the executive board will 
be your voice, and the NCSFA staff will be 
your voice. Rest assured that you will be 
represented as if you were one of my own 
members.  

     There are 1,319 fire departments across 
the state of North Carolina and not all have 
the same issues as the others. Some issues 
might only affect paid departments, some 
issues might affect volunteers, but again 
need I remind you that WE ALL are North 
Carolina Firefighters and any issue that     
affects anyone of us is an issue for all of us. 
If we are going to serve in the capacity of a 
servant, we need to hear your concerns. 
Please contact me or the office with the    
issues. That is the only way we are going to 
know what you are facing.   

     A few years back someone came into my 
office and asked me what was going to be 
my claim to fame as President. The person 
stated that this person did that and this one 
did this. At first I was taken back by the     
remark, but then I went on to explain, true 
that person may have done this and another 
person may have done that, but my belief is 
that the association is bigger than anyone 
person. Being the President does not make 
me the association, it is all of you who make 
this association what it is today. There have 

To Serve Others: That 
Is Our Mission 
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     In closing, I again want to say thank you. 
Thank you to my savior Jesus Christ for this 
opportunity. Thank you to my family for          
allowing me to serve in the greatest profession 
out there. Thank you to my department for    
allowing me to serve the association. Thank 
you Western Membership for trusting in me. 
Thank you to my fellow board members for    
taking on the duties of servant. Most of all 
thanks to all NC Firefighters for your service.  I/
WE are here for you. Once more “WE ARE 
ALL North Carolina Firefighters and you are 
our mission.” 

been 90 Presidents before me and I will bet 
there will be 90 more after me. Harry Truman 
once said, “That it is amazing what you can 
accomplish if you do not care who gets the 
credit”.  

     I would be remiss if I did not give praise to 
our great staff. As executive board members it 
is true that we are considered the face of the 
organization, but that is far from the truth. Yes 
we make the decisions, yes we go to Raleigh, 
but when we leave Raleigh after our meetings, 
it is Tim, Ed, Dean, Kris, Debbie, Dan and 
Sandie who live it every day. They are what 
keep the rest looking good. Please join me in 
saying THANK YOU to the best staff that any 
association would love to have. 
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     Greetings to all NCSFA members!  I am                 
continuously honored to represent you and be part 
this great organization.  It is also a privilege to      
continue the traditions of the NCSFA and our               
continued progress towards new and improved    
benefits and advocacy for our state’s firefighters. 

     In considering what to include in this article, it 
was obvious that we have experienced so many                
positive improvements in the fire service over recent 
years, represented by our legislative successes,               
updated and safer tactics, the application of                         
advanced technologies, and a greater commitment 
to our service.  Our collective activities have        
continued to result in greater benefits for our                   
members.  As a contrast, we are now experiencing a 
rising level of the more hideous aspects of our                  
profession that include: firefighters leaving the                
service due to stress, firefighters becoming ill and or 
dying from disease, and firefighters who take their 
own lives.  These issues, for many, remain as very 
uncommon or unknown when compared to the fire 
service’s typical concerns and adversities.  Since we 
may not be completely prepared, our perception and 
intervention can become clouded or even                        
complicated when addressing how to identify,     
manage, and hopefully prevent these new fire       
service epidemics. 

     First and foremost is the firefighter cancer        
epidemic that is now more than ever emerging as 
the new fire service killer; currently taking more                
firefighters from us annually than cardiac related                  

illnesses.  Fortunately, we have many of the 
“bravest of the brave” that are successfully      
battling the disease and winning!  To our benefit 
over the past few years, more of the statistical 
and research-based recommendations have 
been placed into practice across our state, with 
several fire departments taking the lead to reduce 
our exposure risks though improved PPE, decon 
practices, and more advanced health screenings.  
These efforts are tremendous strides towards 
evolving our culture and lowering the effects of 
toxic exposures.  For the future, our firefighters 
deserve our continued leadership to tackle the 
root causes of the fire service cancer problem 
and implement the practical and cultural changes 
needed to evolve away from this very unpopular 
trend. 

     On another level, emergency responder       
behavioral health and the associated devastating 
effects, are becoming more and more an issue.  
Many fire service professionals are only recently 
becoming aware of this problem and beginning to 
investigate and reach out to obtain assistance.  
Luckily, many fire departments are now                             
participating in efforts to identify and engage with 
their members before it’s too late.  Post-traumatic 
stress and depression are at the forefront of our 
behavioral health concerns and groups such as 
the N.C. Firefighter Peer Support Organization 
and NCLEAP are making significant strides in our 
state to provide assistance to our firefighters.  
Moving forward, we should continue to pioneer 
the integration of awareness and support                         
systems into our policies and daily operations to 
support our members. 

     In closing, I encourage everyone to stay       
vigilant and engaged by being leaders in the      
progress towards promoting education and       
prevention for the modern fire service epidemic.  
It only takes a moment to embark on successful 
solutions to keep our most valuable asset safer 
than ever! 

     I hope you all have a prosperous year and 
may God bless each of you! 

     Stay safe! 



14  

 

/// 

 13 www.ncsfa.com NCSFA Office 1.800.253.4733



15  

 

 

    Communication is    
    Critical     

 
     
 
          
 

    Eastern Director 
  
    Scott Rogers 
    Deputy Chief,  
    Nash County 
    Emergency Services 
    scott@NCSFA.com 

 
 
 

Eastern Director 

 19 

of poor or no communication. Simply get on an 
airplane and go to a country where you do not 
speak the language. Suddenly everything     
becomes a thousand times more difficult! Even 
something as simple as finding a roof to cover 
your head is a major ordeal.  

     Communication, whatever the form, is     
critical to be able to interact and collaborate 
with other people. It makes the transfer of     
ideas highly efficient. The real power of the    
human being is being able to socialize and    
collaborate with others at scale. This is what 
makes things like space travel, aircraft, and 
automobiles, electrical grid systems, highways 
and byways, and the fire service possible. 
Communication makes collaboration possible, 
which then harnesses the power of a group to 
achieve incredible results. We are all          
contributors to the world in some nature. Our 
thoughts become our creations. You can't be a 
creator without communicating. 

     Communication also gives us the ability to 
influence others. This too is an engine of 
change. We learn, teach, and express our         
emotions through communication. It is our only 
means to share with one another. If you want 
to have a personal relationship with another, 
you must be able to communicate with them. 

     As emergency professionals, effective   
communication is vital to the success of our 
operations. A historical example of an idea 
communicated by one of our country’s great 

thinkers and innovators, Benjamin Franklin, 
was an idea that created change in the way       
communities viewed house fires. Franklin     
recommends the formation of a firefighting 
“club” that would respond should a fire 
breakout or threaten the community. And the 
action that resulted? The Union Fire Company 
was incorporated in 1736. 

     I am certainly encouraged by the amount of  

     Communication is the act of sharing information 
with others to cause an action or understanding.  We 
depend upon communications every day. Following is 
a passage from author Steven Covey’s foreword in 
the book Crucial Conversations. It relates easily to the 
complex nature of our profession, or even human     
nature in general, and the strong demand that we 
communicate effectively. 

     “Many … defining moments (that make all the dif-
ference) come from ‘crucial’ or ‘breakthrough’        

conversations with important people in emotionally 
charged situations where the decisions made take us 
down one of several roads, each of which leads to an 
entirely different destination.” 

     Our fundamental purpose for communicating is to 
cause change. That purpose begins with an idea, a 
thought or plan we want to send or convey to others. 
The information we deliver and how we deliver it      
depends on the purpose of the idea that we want to 
communicate. It can be as simple as talking about the 
weather or as critical as ordering an emergency     
evacuation.  To be in this world is to relate. We      
cannot have our needs met without the help of        
another. Relating to another requires communication 
to even be possible.  It’s very easy to see  the  results  
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change that good communications has brought 

about since Franklin’s time, but we still have a 

lot of work to do.  We must continue to         

communicate our message to elected officials, 

local leaders, and our members to reduce fire 

losses, increase firefighters benefits, reduce 

LODDs and protect our firefighter’s physical and 

mental well being.  I look forward to another 

prosperous year in the fire service of our great 

State. 

     May God continue to bless each of you and 
be safe. 

www.ncsfa.com NCSFA Office 1.800.253.4733
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once.  It requires good pitching, good fielding, 
good defense, good substitutes, and good 
coaching.  To me, it is the definition of       
teamwork and unity going to watch a good 
baseball game.   

     There’s not much else I would rather do 
than watch a good ballgame, except catching a 
good call at the firehouse.  The best part about 
it is the fire service parallels a championship 
baseball team in so many ways.  First off, think 
about your own department.  Is there any      
department who has a member that attends 
every single call every single time?  The       
answer to that is a resounding no.  We have a 
roster of members so we can get enough     
people to perform the job efficiently on every 
incident.  That won’t always be made up of the 
same crew, it may have a few substitutes, or 
even the manager, aka the Fire Chief, may be 
gone.  We still have to perform the same job.  
If we have trained properly, then we never 
miss a beat.  The “job” goes well, and we get a 
win.  That’s exactly what a baseball team has 
to do.  They have to step up when somebody 
is out or injured. 

     It also parallels in the types of calls we are 
dispatched to.  We aren’t just running calls for 
house fires anymore.  We have structure fires, 
technical rescues, emergency medical calls, 
hazardous materials calls, motor vehicle      
accidents, and just about everything else under 
the sun.  We have to be prepared for anything 
that comes at us in the fire and rescue services 
now, and that’s what a good baseball team 
does.  They practice and train until they are 
ready for anything another team can throw at 
them. 

     Lastly, it parallels in our mutual aid          
departments and support organizations like the 
NCSFA.  We aren’t just single departments out 
there trying to win the ballgame.  We are      
multiple team members that have to pull       
together under the same umbrella and fight 

     Let me first begin by saying thank you to each   
member of the NCSFA.  I want to especially thank the 
members of the Western Region for allowing me to 
serve you.  It is humbling to be put in a position to    
represent a third of the firefighters in North Carolina in 
the capacity of Western Director.  I started coming to 
these conferences as a five-year old in 1988 with my 
dad.  I remember the “oohs” and “ahhs” of being 
amazed at all the shiny new fire trucks.  It later became 
a chore to be drug around thinking what are we doing 
coming to another one of these.  A few years later in 
high school when the bug caught for good, I knew I 
would be in attendance at every conference if possible.  
I never thought I would be in this position to represent 
you and your departments.  It is an honor that I will 
cherish and work hard to uphold the values of both my 
fire departments, the West, and the NCSFA.   

     For those of you who don’t know me, I am a big 
sports fan.  My wife may beg to differ and call me a 
sports fanatic, but that’s her thoughts not mine.  I am a 
huge fan of football, college basketball, and NASCAR, 
but I get really hyped up over baseball.  I am an Atlanta 
Braves fan tried and true.  What I love most about 
baseball, besides the great stadiums and beautiful 
green grass fields, is how every player on the team is 
involved.  Babe Ruth once said, “The way a team plays 
as a whole determines its success. You may have the 
greatest bunch of individual stars in the world, but if 
they don’t play together, the club won’t be worth a 
dime.”  A team will not win with the most talented     
player, because one player can’t play nine positions at 
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to be served but to serve, and to give his life as 
a ransom for many.”  We are called to serve, 
nothing more, nothing less.  What are you     
doing to make your brother or sister better, 
your department better, your community better, 
and your state better?  Get involved in the 
game, put in the hard practice and be a team 
player, because together the 55,000+          
firefighters of this great state can accomplish 
any goal.   

In closing, I hope that you enjoy this year’s 
SAFRE Conference, and please let us know 
how your NCSFA Board can serve you.  We 
are here to be your second baseman or even 
your go to substitute if that’s what you need.  I 
rejoice in the past achievements of the          
Association and thank all former Board      
Members and Staff for their dedication and  
efforts in firefighter health, safety, and benefits.  
The fire service is advancing daily, and I look 
forward to the achievements in the coming 
year when we all unite together as full team 
roster.  Stay Safe Brothers and Sisters! 
#OneStateOneMission  

tooth and nail as one unit to progress the 
needs of everyone.  Just think of some of your 
mutual aid or automatic aid neighboring        
departments that you depend on when you 
need help.  They are part of that ball team.  
What about support organizations like the 
NCSFA, your Regional Associations, NC       
Association of Fire Chiefs, OSFM, NCDOI, NC 
Society of Fire Rescue Instructors, the Fallen 
Firefighter’s Foundation, and the Community 
College System?  They are also part of the 
team providing training, advocacy, assistance, 
and consistency.   Unity has never been more 
important as we work together to get health 
and safety benefits passed through our state 
legislators.  Our state legislators see power    
only in numbers.  We will never succeed as 
individuals even if we have all the talent.  We 
have one state with one mission with every 
voice in support. 

     The Bible states in Mark 10:43-45, “But it 
shall not be so among you. But whoever would 
be great among you must be your servant, and 

whoever would be first among you must be 
slave of all. For even the Son of Man came not 
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are makeshift forms, often courageous,      
sometimes ridiculous, always strange. And in a 
way, every social action is a negotiation, a 
compromise between “his”, “her” or “their” wish 
and yours.” Sometimes we must negotiate and 
compromise to complete our mission.   

     The mission of the NCSFA is to serve our 
55,000+ members. We will respond to our 
member’s needs by using effective means of 
communication, providing defined financial 
benefits, and developing needed programs. 
The NCSFA provides outstanding benefits to 
its members. Peer counseling for firefighters 
and firefighter cancer are two hot topics in the 
fire service today. We feel the effects of these 
issues whether you are a career or volunteer 
firefighter. The fire service has accomplished a 
great deal legislatively in the past, and this 
year was no exception. Typically, there have 
been less than 300 firefighters that either      
actively advocate locally or participate in       
Legislative Day. There were several key pieces 
of legislation that were being followed closely 
that weren’t passed. Just imagine what the fire 
service could accomplish with 55,000+        
firefighters advocating together with one      
mission. 

     I look forward to what the next year brings 
and the changes that will occur. We will       
continue to pursue our mission by using       
effective communication, providing defined   
financial benefits and developing needed     
programs for all our members. May God bless 
you and keep you safe!  

 

  

     It’s hard to believe that two years have passed since 
we were in Raleigh for the SAFRE Conference. Thank 
you to Charlotte for the past two years of SAFRE and 
co-branding with FRI last year. I am looking forward to 
what I believe will be a great conference this year. The 
theme of this year’s conference is “One State One   
Mission”. 

     It has been my honor to serve as the Piedmont   
Representative to the North Carolina State Firefighters’ 
Association Board and to serve the firefighters of this 
state. I have encountered some incredible people and 
enjoyed countless experiences. When coming onto the 
board, the running joke is that the “new guy” sits in the 
corner and says nothing. Those that know me realize 
that’s probably not going to happen. What did happen is 
that I listened. I listened to what was happening 
throughout the state and this caused me to change the 
way I look at things. Representing the firefighters of this 
state meant listening to the diverse discussions and   
removing “me” from the equation and focusing on the 
“us”.  

     The fire service today consists of different            
generations, genders, races, beliefs, and opinions; 
however, we all share the same objective, which is to 
serve the citizens of our communities. We may use    
various methods to accomplish our mission, but the       
mission stays consistent. Andy Warhol wrote, “Human 
beings are born solitary, but everywhere they are in 
chains – daisy chains – of interactivity. Social actions 
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       Treasurer 
  
    Jay Howell 
    Nahunta Fire Department 
     Jay@NCSFA.com 
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     In the Relief Fund, there was a net loss of 

$71,175, even with the increased contribution 

from General Fund, amounts from the                            

Department of Insurance and investment                   

earnings.  

• Scholarship payments totaled $180,764 

• The liability for future potential LODD                    

scholarships that we have to recognize                     

increased $143,000 this year. We added 7 

new children to the list from line of duty 

deaths in this year. We are carrying a                        

potential future liability for these payments of 

$1,963,375.  

• Insurance premiums paid for LODD and 

AD&D policies for our members were 

$733,887. This is our largest expense item. 

 

 

    

     The financial audit for this fiscal year was conducted 
the week of July 23 by the CPA firm of Barrow, Parris & 
Davenport of Kinston. No problems were encountered 
and we expect an Unqualified opinion of the financial 
statements. The following amounts are from our        
internal statements, as audited.  

Highlights of the financial statements in the General 
Fund for the year include:  

• The debit card commissions from our partnership 
with Local Government Federal Credit Union totaled 
almost $392,000 this year with over 11,000 cards 
issued. Thank you to all our members who have 
taken advantage of this benefit. Usage of this card 
and the revenue stream from it allows us to                 
continue to keep costs low while continuing to                  
provide high levels of insurance and service to our 
membership; 

• Added $4.50 per member to the amount paid to the 
Relief Fund to supplement the cost of benefits paid 
from there. We now contribute $9.00 of the annual 
dues per member to the payment of LODD and 
AD&D insurance premiums and scholarships. Total 
paid to Relief Fund in 2018 was $493,011.; 

• Paid for 6 LODD supplemental benefit payments to 
families totaling $30,000. 

• Net earnings before stock gains and depreciation - 
$565,862. 
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          Statistician 
  
    Dennis Presley, Retired 
    Skyland Fire and Rescue 
    dennis@NCSFA.com 
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     Being a member of the NCSFA is one of the most 
rewarding memberships anyone could ever ask for. 
Working as your Statistician and Board member will 
forever be at the top of my career list. As much work 
has been achieved there is still a lot of work to be 
done. 

     When crossing the State running for the             
Statisticians position one of my biggest concerns was 
our mental health issues in Emergency Services. The 
sad news is that the problem continues to grow. Did 
you know that more Fire and EMS personnel take their 
own life than Line of Duty Deaths? Both of these   
numbers need to go away and its our job to make this 
happen. Take care of our brothers and sisters. Get   
involved!  This world is changing and we have to 
change with it. 

     I look forward to the continued work as your       
Statistician this next year. I know your NCSFA officers 
and Staff are very committed to the issues that affect 
you every day. It is amazing to see how the Board and 
Staff works so closely to present the annual            
conference to you.  Also, are there numbers you 
would like to see posted?  Please let me know.  I wish 
you and your department continued safety and I look 
forward to seeing over the next year. 

     God Bless each of you and your families. 
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    Incoming Eastern  
    Director 
 
    Richard Pulley 
    Fire Chief, 
    Darlington Vol.                      
    Fire Department       
     richard@NCSFA.com 

 
 

   
   

Incoming Eastern Director 

Biography 

     In 1987, Richard joined the Champion International 
(now Kapstone) Fire Brigade in Roanoke Rapids, NC. 
He became an EMT in 1992. Richard is a member of 
the Kapstone Haz-Mat team.   He joined the Darlington 
VFD in 2007 and was elected the Fire Chief in 2011, 
and currently holds the position. 

     Richard is serving as the president of the Halifax    
County Firefighter’s Association. He became a board 
member of the Eastern Carolina Firefighters’                      
Association in 2013.   

     Richard is married to Donna, and they live in the 
Darlington (Buzzard Town) community of Halifax                
County. They have (4) children; Josh Blackman, Justin 
Pulley, Lindsey Pulley, and Luke Blackman. They have 
one granddaughter, Bryar Grey Rowland. 

     Richard is also the Roanoke Valley Ducks Unlimited 
area chairman. He enjoys teaching fire service classes, 
duck hunting, and drag racing. 
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