
NCSFA Update: October, 2024 

RELIEF FUND FINANCIAL REPORT (Relief Fund Treasurer) 

The relief fund Treasurer’s Financial Report and bank/financial 
statements submission deadline is mid-night on October 31st based 
upon the fiscal year closed on June 30th. Status letters were mailed to 
each relief fund Treasurer and Fire Chief in September that had not 
completed their relief fund reporting requirements.  Departments that 
do not complete their reporting requirements will not receive their 
relief fund money in 2025.   

ROSTER AND BTR REPORT (Chief) 

The membership roster and relief fund Board of Trustee Report 
certification period will begin December 1st and will end January 15th.  
The Board of Trustee report is completed at the end of Roster 
Certification process.  The trustee report submittal is integral to the 
roster system on-line. 

Please do not exit the roster certification process before completing the 
Board of Trustee report.  Failure to complete the Trustee report will 
make you ineligible for your department to receive your relief fund 
money in 2025. 

There is a new requirement to include retirees, at least those 
whom have been retired less than 10 years, on this year’s 
roster. Failing to do so may make them ineligible for the 
Cancer Benefit beginning July 1st, 2025.  

Also, take time and be diligent. Adding actual emails for members helps 
us and them when it’s necessary to get the word out on issues or 
benefits. Putting one email down for a whole roster list denies many 
members the ability to receive information in a timely manner. It will 
also make it difficult for them to obtain our new Digital Membership 
Card available in January. We do not sell or share our email database.  

SPECIAL POINTS 
OF INTEREST 

• Relief Fund Financial 
Report Due October 
31st 

• Roster and BTR Due 
by January 15th, 2025 

• New Roster Categories 
this year due to the 
upcoming Cancer 
benefit changes 

• Cancer Benefit 
Program now a 
permanent program 

• New NCSFA Digital 
Membership card 
coming soon 
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RELIEF FOR WESTERN 
 NC FIREFIGHTERS 

Hurricane Helene caused significant devastation in Western NC, leaving  

many first responders in need. At NCSFA, we recognize the desire to  

support those affected so we have established a portal to collect  

donations for our fellow first responders in the west. If you decide to  

donate, rest assured that 100% of your contribution will go directly  

to Western North Carolina first responders, and your donation will  

be tax-deductible. Thank you for your generosity. 

 

https://tinyurl.com/Western-NC-FF-Aid


New Roster Requirement to Add Retirees is a 
Critical Step For Chiefs 

Effective July 1st, 2025, Retirees who have been retired 10 years or less will be eligible 
for the Firefighter Cancer Benefit. However, they must be on the Roster. 

New Category on the Roster! 

To insure your retiree is eligible for the benefit beginning next July, if they are not 
currently on the roster as Retired Inactive, they can be added in one of two categories. 
The first is an existing category that makes them eligible for the Cancer Benefit, but 
also makes them members of NCSFA, and provides them NCSFA benefits: 

Ret Inactive  Retired Inactive Firefighter - has 20 years of certified service in 
the state and is no longer  actively engaged in emergency operations.   If a member’s 
status is changed to Retired, the system automatically designated them as active.  To 
be inactive you will need to uncheck the box. This membership category provides a 
$25,000 supplemental Accidental Death and Dismemberment Benefit for your 
retiree, makes them eligible for the State Firefighter Cancer Benefit, and allows the 
member to take advantage of other discounted Benefit programs and benefits offered 
by the NCSFA. This category also increases your Roster Count, increasing your 
available maximum in the relief fund. You would be required to pay NCSFA dues 
under this category. 

The second category is a new category that does not require payment of dues for the 
retiree, but only makes them eligible for the Cancer Benefit, and not the Accidental 
Death and Dismemberment, or other NCSFA benefits.  

NM Retired:   The nonactive Nonmember Retired membership category allows a 
Nonactive Retired Firefighter to remain on your roster at no cost to your 
department.  The retiree is eligible for the State Firefighter Cancer Benefit. However, 
the retiree is not eligible for the Accidental Death and Dismemberment Benefit or any 
of the discounted programs offered by the NCSFA. This membership category is not 
included in your total department membership roster count and does not affect your 
calculated relief fund minimum and maximum balance. 

NEW DIGITAL MEMBERSHIP CARD TO BE AVAILABLE JANUARY  1 ST 

Roster Updates  
 New Requirement and New Categories  

Beginning with membership in 2025, NCSFA will no longer be sending out membership 
cards. Printing and mailing paper cards is extremely costly, so we will be moving to a new 

Digital Version that everyone can download and carry in the Wallet of their iPhone or 
Android. There will be a printable version of the membership card if needed. Stay tuned 

for instructions for your members on howe to download the new digital card. 

It is noted that changing your current Retired-Inactive members to  
NM Retired will lower your roster count and your calculated relief fund  

minimum and maximum balances. 



Our permanent funding for Firefighter Cancer Benefits, corrections 
to Workers Comp funding, and an increase in our Fire and Rescue 
Workers Pension Benefit passed and became Session Law 2024-29. 

• It makes the Firefighter Cancer Benefit Program a permanent 
program within the Office of State Fire Marshal, removing the 
“Pilot” designation; EFFECTIVE JULY 1, 2025 

• It makes the initial benefit $37,000 rather than $25,000, 
effectively including the previous reimbursements for expenses 
of $12,000 that required submittals. The lump sum benefit is 
now $74,000 instead of $50,000 if an individual has two 
instances of cancer; EFFECTIVE JULY 1, 2025 

• It now includes retirees, who have retired within 10 years; 
EFFECTIVE JULY 1, 2025 

• It provides a permanent funding source for the Firefighter 
Cancer Benefit Program. 

• It continues to provide funding to the Volunteer Safety Workers 
Comp program to support and reduce premiums; EFFECTIVE 
JULY 1, 2025 

• It increases the Fire and Rescue Workers Pension Benefits 
from$170 to $175 per month, a $5.00 increase, and also 
increases the premiums $5 per month as well to keep the fund 
sound. The increase was also included in SB319 signed by 
Governor Cooper on July 2, 2024, and became Session Law 
2024-42.  EFFECTIVE JANUARY 1, 2025  

REMINDER - Permanent Funding for Firefighter Cancer 
Benefit Passes-(Bill Also Includeded an Increase in Fire 

and Rescue Workers Pension) 
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Memorial Service 
List of Members 
Who have Passed 

Away 

Chiefs, please submit 
the name to us 
throughout the year of 
any members or retirees 
that pass away so we 
can add them to our 
memorial service list at 
SAFRE conference.  

LGFCU Swipe It Rich Credit Card  

Promotion Program 

Right now, we have 2212 active Advocates on Engagifii. That means out 
of 50,000+ firefighters, just over 4%. 

We would prefer to have many more, but the system is designed to 
allow people to join, not force or bulk sign them. 

If you want to keep up with what’s going on and be a part of promoting 
and getting good legislation passed, join up. At the very least it will give 
you weekly updates and contact information for all of your 
representatives. 

Log on to NCSFA, click on the Legislative Banner called Engagifi, or 
look under the Legislative Flag. Provide your email, design your own 
password, and provide your home zip code. It allows for much more, 
but that is all that is required. It takes less than 3 minutes. 

The NCSFA is working closely with 
the LGFCU on a Debit Card program 
aimed at increasing its use. As you 
know, the fees from these cards have 
helped keep NCSFA dues low over the 
last decade, and recent events have 
seen a decline in their usage. The 
program is designed to get members 
using their cards again. 

It's based on usage and a $5 buy, and 

you qualify! You enter to win every 

time you make a qualifying purchase 

using your NCSFA Visa® Debit Card 

from Local Government Federal 

Credit Union. You’ll be entered to win 

$3,000 during each period that you 

make purchases using your card: 

from June through August, 

September through November, and in 

the month of December. The more 

you use your NCSFA Visa Debit Card 

for qualifying purchases, the more 

entries you get!  

Visit the NCSFA Visa Debit Card 

webpage for more details about the 

Swipe it Rich Giveaway, including a 

link to the official rules and 

regulations: lgfcu.org/ncsfa.  

No card? No problem!  

If you’re an LGFCU member, you can 

apply for your NCSFA Visa® Debit 

Card. Simply call LGFCU at 888-732-

8562.* Apply today to help support 

your fellow firefighters while you get 

in on the Swipe it Rich Giveaway!  

 

BCBS PTS Grant 

Staying Active Legislatively and Engagifii 

In 2021, Blue Cross contributed $500,000 to our non-profit 

organization, the North Carolina Firefighters Fund, to use in fire service 

programs with the NCSFA.  Half of it went in the form of direct grants 

to small rural departments through OSFM like the previous year’s 

grant, but we are excited that $250,000 is being used to provide 

assistance to firefighters seeking treatment and assistance with PTSD 

and mental health issues. Here are the numbers so far: Since the 

opening of the grant application process in February 2021, a total of 

$104,601, has been awarded to 56 different individuals to help pay for 

counseling, in-house treatment or travel.  Please make sure all of your 

members are aware of the availability of these funds to assist those 

seeking help.  The application and more details are available on the 

NCSFA website.  This program can help bridge the gap between 

insurance and/or employee assistance programs and out-of-pocket 

costs for the firefighter.  The funds are there for use and are very under-

utilized.  

   



If you don’t apply for these BCBS Benefits, You’re losing Out 

At the end of 2023, NCSFA and representatives from 

the North Carolina Firefighters Fund, the non-profit 

arm of the Association, received a $200,000 Blue 

Cross Blue Shield of North Carolina check for an 

additional grant program to assist with cancer 

screening costs for volunteers. The grant applications 

have been posted and mailed.  This will be the third 

year that Blue Cross has partnered with NCSFA and 

North Carolina Firefighters’ Fund (NCFF) to provide 

funds for the NC fire service and we appreciate their 

generosity. Applications are on the NCSFA.com 

website under the Forms Tab. 

BCBS Cancer Grant 

SAFRE UPDATE 

   

This past SAFRE conference was a huge success and our largest attendance on 
record!  Our opening session and memorial service had a large group of attendees.  
International speaker and best-selling author of Uncommon Valor, and Sprinkles, 
the children’s book, Chief Frank Viscuso was our keynote speaker.  We had a great 
line up of classes and vendors.  Attendance was approximately 5,500 members 
and guests.   

Next year’s Annual Meeting and SAFRE conference will be held on August 6-10, 
2025 in Raleigh. Request for Speakers/Instructors is open and will close mid-
November.    



New Partnership Established  

Effective partnerships have become a staple in industry, often even 

between private and public agencies. Many times they align 

organizations that have a common cause with the ability to share 

resources to further their success. One such partnership that has 

developed is between the NC State Firefighters’ Association (NCSFA) and the 

NC Fire Marshals Association (NCFMA).  In the Spring of 2024, the Boards of 

both organizations decided to partner by allowing the NCSFA with full time 

staff to handle some of the administrative burden being handled by Board 

members of the NCFMA in their spare time.  

This partnership made sense, because the NCFMA’s missions mirrors that of 

the NCSFA, to protect firefighters and increase the ability for the fire service to 

protect our citizens. Issues such as benefits, education, and advocacy to their 

membership of Fire Marshals reflected the mission of the NCSFA, since Fire 

Marshals are our members too. 

To be fair to NCSFA members, an agreement was reached to reimburse the 

NCSFA for staff time utilized to work on issues related to membership and 

marketing that would normally be done by volunteer Board members with the 

NCFMA. Although a very minimal amount, it ensured NCSFA resources were 

not burdened with NCFMA work.  

 

North Carolina State Firefighters’ Association 

323 W. Jones Street. Suite 401 

Raleigh, NC 27603 

888.546.2732 

Summit 

The NCSFA in conjunction with the NCAFC, East, Piedmont, and Western Regional 

Directors, Fire Marshals Association and OSFM staff held our annual summit 

during the week of SAFRE.  The Summit was well attended.  Jeff Cash was the 

facilitator/moderator of the summit.  Collectively, the group updated and reported 

on old priorities established last year and established several new goals to 

accomplish during 2024/2025 with objectives assigned to the regional 

associations, NCSFA, NCAFC and the Fire Marshals Association  


