
1st Quarter Report 

January, 2025 
NCSFA to Have a New Executive Director  

 

The Board of Directors of The North Carolina State      

Firefighters’ Association is pleased to announce the         

appointment of Chief Barry Overman as the organization’s 

new Executive Director, effective January 21, 2025.  Chief 

Overman brings a wealth of experience from years in    

various capacities in the fire service and a proven track 

record of leadership, integrity, and a lifelong commitment 

to the fire service in North Carolina.  Chief Overman will 

serve in an overlapping capacity with the current            

Executive Director, Tim Bradley, for a period of time to 

ensure a smooth transition. 

Chief Overman has previously served as Deputy Fire Chief 

at Elizabeth City Fire Department and currently serves as 

Fire Chief at Weeksville Volunteer Fire Department. He 

has served as the chair of the school board in Elizabeth 

City and as a County Commissioner in Pasquotank     

County. Most recently, Chief Overman served as the       

Division Chief of the Community Risk Reduction Division 

at the NC Office of State Fire Marshal, and currently 

serves as one of their Fire/Arson Investigators. 
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Rosters are/were due by January 15th. This includes the Board of Trustees 
Report, membership roster, as well as the certification of firefighters. It is 
also critical that Chiefs have added their retirees, at least those who have 
been retired less than 10 years. There are three categories concerning     
retirees, but the additional two concern those who are no longer actively 
responding or certified.  

 

Roster Reporting Requirements 



Beneficiary Form Updates 

During Roster time is an excellent reminder for Chiefs to have new 
firefighters fill out Beneficiary Forms, and existing personnel to 
check to ensure their forms are correct. These are critical for          
distribution of benefits in the event of an LODD or Accidental 
Death.                                                                                                                                      
    NCSFA Beneficiary Form 

Relief Fund Update 

Last year continued to be an extremely  active year for relief fund 
usage and approval. We handled 621 requests as opposed to 602 
requests in 2023, for a total of $3,230,060. That was roughly a 
$283,000 increase over 2023. The highest type of requests were 
supplemental insurance followed by destitution payments. 

I would remind everyone that it is critical for those at or near 
their maximum of $2,500 per rostered firefighter to watch their 
balance closely. We still have fire departments submitting         
reports that are over their maximum. This will result in them not 
being able to receive their check at the end of the fiscal year from 
DOI. Several departments with investment accounts exceeded 
their maximum this year due to increased investment results, so 
monitor your accounts for growth rather than relying on the  
usual balance. 

 

NCSFA Audit 

The NCSFA conducted a financial audit as it does each year by    
Barrow, Parris & Davenport CPA’s, and the audit found the           
procedures, financial statements, and reporting policies clear of any 
deficiencies. NCSFA is in great financial shape. 

https://ncsfa.com/wp-content/uploads/2019/09/NCSFA-Beneficiary-Form-9-2019-v6.pdf
https://ncsfa.com/wp-content/uploads/2019/09/NCSFA-Beneficiary-Form-9-2019-v6.pdf


  

Joint Meeting with NCAFC Held 

As in previous years, the NCSFA and the NCAFC’s 
held a joint meeting to discuss    collaborations and 
legislation. This ensures these two groups are work-
ing together to   insure the best programs and assis-
tance to the NC fire service.  

Scholarships are open January 1 

There are 15 scholarships per region awarded each year.   

The scholarships include: 

$2,000 Associate’s Degree 

$8,000 Bachelor’s Degree 

 $10,000 Master’s Degree 

We also have (8) $500 training grants available per region.   

We hope it expands in the future.  

The electronic submission due date for the  
scholarship and grant applications is  March 15, 2025. 

NCSFA Scholarship and Grants 

OSHA Update 

Just like the comment period that ran from February 5 to July 22, we are asking      
individuals and departments to submit their own post hearing public comments. We 
will be submitting a proposal from NCSFA letting them know a better answer is a 
tiered  system based on population that would make the proposal more realistic.  Just 
like the prior comment period, anyone can submit comments. The PDF link below        
contains everything an individual would need to know to submit their post hearing    
comments, including a link of where to submit the comments. Here is that link in long 
form: https://www.regulations.gov/commenton/OSHA-2007-0073-4425. 

Please comment on the effect it would have financially on your departments, and ask 
them to take a more realistic approach, especially for volunteer, combination, and 
smaller municipal fire departments, that pairs requirements directly to risk, and 
available resources based on size.  

We at NCSFA support specifically defined safety standards tied to risks for personnel 
that are realistically achievable financially. However, the one size fits all approach 
that unilaterally adopts multiple standards from NFPA and ANSI, that removes      
provisions that were originally written into the standards previously with the Local 
Authority Having Jurisdiction decision capabilities, is not achievable by a majority of 
departments. We prefer a standard, written with the assistance of a broader range of 
fire department risks and capabilities in mind, and developed with the assistance of 
individuals who can represent that spectrum.  

https://www.regulations.gov/commenton/OSHA-2007-0073-4425


  

Legislation  

Legislative Priorities for 2023/2024 Session 

The NCSFA and NCAFC’s Boards have met and are discuss-
ing legislative priorities for the upcoming 2025/2026 ses-
sion. There will be a meeting at Mid-Winter Conference on 
January 31st with several associations, including NCOSFM 
and NCFMA.  

Thus far the issues being discussed as possibilities are: 

• A $5 Fire and Rescue Pension Increase from $175 to 

$180. Actuarial evaluations have indicated this can be 

done with no additional legislative increase or premium 

increases.  

• A change in our Cancer LODD statutes from “Cancer of 

the Small Intestines” to “Cancers of the Stomach and 

Small Intestines”. 

• Repeal of some Local Supplemental Retirement Bills/

Laws for fire department relief funds who have estab-

lished Supplemental Retirement Programs with NCSFA.  

• Discussions of a 25-year retirement bill for firefighters. 
Separation Allowance 

• Return to Work without limit for firefighters in LGERS 

• Adding a fire service representative to the EMS Advisory 

Board 

• Opposing fireworks legislation 

It should be noted that the 25-year retirement,   Separation 
Allowance, and Return to Work limits will be difficult. 

Federal Legislation – We will continue to Pursue Changes 
to IRS Regulations that could allow non-profit career fire-
fighters in LGERS. This will require introduction of a new 
Bill since it’s a new Congress. 

Legislative Tracking Software  

We have legislative tracking software called          
Engagifi. If you want to track legislative progress on 

fire service issues, you can sign up on our website 
NCSFA.com under Legislation. We currently have 

about 2,400 advocates signed up.   

April 30, 2025 

Legislative Day 

More information 

to come 



   

BCBS Grant, PTSD and Cancer Screening 

 

If you don’t apply for these BCBS Benefits, You’re losing Out 

In 2021, Blue Cross contributed $500,000 to our non-profit              
organization, the North Carolina Firefighters Fund, to use in fire    
service programs with the NCSFA.  Half of it went in the form of       
direct grants to small rural departments through OSFM like the      
previous year’s grant, but $250,000 was to be used to provide           
assistance to firefighters seeking treatment and assistance with PTSD 
and mental health issues. An application is available that Chiefs can 
submit on behalf of their personnel. We have provided PTSD grants to 
73 individuals for $144,540 thus far. 

We also received a grant from BCBS ($200,000) for an additional 
amount to offer grants to volunteer departments to be used for Cancer 
Screening in December. This offers funding to be used to supplement 
efforts to provide screening for early detection of cancer. An               
application is available for this on our website as well.  

SAFRE Conference 

 

The 2025 SAFRE Conference will be held at the Raleigh Convention 
Center August 5th-10th, 2025.  More information will be             
forthcoming, but mark your calendars  

Online registration will be available soon and course selections have      
already been made. I can tell you this year we will have some great       
classes.  

We’ll have more as the time grows closer, but with the lineup of  
classes, exhibitors and activities this will be one SAFRE not to miss 
so please mark your calendar for that week.  We look forward to a 
great week of fellowship, education and seeing what’s new and       
innovative in apparatus, technology and        
equipment for the fire service and our first          
responders.  



North Carolina State Firefighters’ Association 

323 W. Jones Street. Suite 401 

Raleigh, NC 27603 

888.546.2732 

Memorial Service 

Summit 

VFIS Member Family Assistance Program 

When we changed insurance carriers the old FRAP program went 
away, but we continue to have an assistance program to help     
enable personnel and their families to resolve personal and work     
related issues to maintain health and wellness. Posters have gone 
out to all departments listing the new number 866 349 5579. 
This combined with our PTS assistance program for therapy and 
counseling provides some assistance to those struggling with 
emotional and stress issues.  

We currently plan on hosting a Summit Tuesday again this year 
like we did last year, although the format may change. This will 
include the Board members from the NCSFA, NCAFC’s, and the 
Boards from all three regional associations (Western, Eastern, 
and Piedmont). It will also include representatives from the Fire 
Marshal’s Association and OSFM. More will be provided as we get 
nearer to the Date. 

Chiefs’, please submit the names to us throughout the year of 
any members or retirees that pass away so we can add them to 
our memorial service list at conference.  


