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New Interim Statistician  

 

Chris Davis was recently appointed to the NCSFA 

Board as Interim Statistician due to the 

resignation of Dennis Pressley. Chris was selected 

due to his knowledge of current Board issues, 

since he was the most recent Past President. Chris 

began his fire service career in 1984 as an 

Explorer with the Clemmons Fire Department in 

Forsyth County. He became a firefighter in 1988 

and currently holds the position of Deputy Chief 

and Chair of the Board of Directors for the 

department.  

Dennis Pressley will be recognized and honored 
soon for his service of nine (9) years on the 
NCSFA Board. Details will be made available 
when planning is complete.  
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At the end of the reporting cycle for Certified Rosters and BTRs on 
January 15th, 2025, only 2 fire departments out of 1,279 had failed to 
submit their rosters and report their BTRs. This came after significant 
efforts by the NCSFA staff, who made numerous calls and sent emails to 
Chiefs. Typically, by the final day, we’re still chasing down the last 150 or 
so Chiefs. 

All departments have paid membership dues.  Allowing all members to 
be eligible for the NCSFA benefits. 

Roster and Relief Fund Board of Trustees Report  
     (BTR) 

Member Dues 

Relief Fund Financial Requirements 

In 2014, the NC General Assembly set both minimum and maximum 
account balances for local Relief Funds. Several fire departments have 
missed out on their annual distribution because they exceeded the 
maximum limit of $2,500 per rostered member. This limit is fixed 
unless you have an approved Supplemental Retirement Program and 
Account. Even exceeding the limit by $1 will prevent you from receiving 
a check. Please ensure that your local relief fund treasurer and 
chairman are aware of this and monitor the balance closely. Balances 
must be below the maximum by June 30th unless you have an 
approved Supplemental Retirement Amount through the NCSFA. If 
your balance exceeds the limit, your Treasurer should have received a 
letter, but it’s always a good idea to double-check. 

Scholarship and Grants 

NCSFA scholarships and grants for 2025 are now closed. Each year, 15 
scholarships are awarded per region, including $2,000 for associate’s 
degrees, $8,000 for bachelor’s degrees, and $10,000 for master’s 
degrees. Additionally, training grants are available and will be 
announced soon. 



Beneficiary Form Updates 

A friendly reminder for Chiefs: please ensure that new firefighters 
complete Beneficiary Forms, and that existing personnel review their 
forms to confirm they are accurate. These forms are crucial for the 
proper distribution of benefits in the event of an LODD or Accidental 
Death. 

https://ncsfa.com/forms/insurance. 

NCSFA Board to Recommend By-law Change at the 
     2025 Meeting 

The NCSFA Board's recommended amendments to the Association 
Bylaws will be mailed and posted soon for review and consideration 
by the membership during the annual conference in August. 

The Primary purpose of the recommended changes in the 

bylaws is to allow the Senior Regional Director position 

on the Board, which is the most tenured director, to 

automatically ascend to the Position of 2nd Vice President 

without an election. 

Implementing this resulted in several necessary changes to various 
sections, all aimed at ensuring the Senior Director's automatic 
ascension to 2nd VP. These changes align with the adjustments made 
by the NC Association of Fire Chiefs to their bylaws in February. 

 

https://ncsfa.com/forms/insurance


  

Retirees on the Roster 

It is essential that Chiefs include retirees—especially those who have 
been retired for less than 10 years—on the roster. This ensures coverage 
for those individuals under the Firefighter Cancer Benefit Program. 
Starting July 1, 2025, any retiree on the roster who has served 20 years, 
whether active or inactive, will be covered by this benefit. There are 
three categories of retirees, with the other two relating to individuals 
who are no longer actively responding or certified. 

https://ncsfa.com/about-ncsfa/benefits-2  

https://ncsfa.com/about-ncsfa/benefits-2


  

Legislation  

This year is the long session, or the first of the two-year 2025/2026 
session. We are currently tracking 14 bills that had been introduced 
during the session thus far.  
 
Listed are some of the State bills introduced affecting the fire 
service so far this session that we are currently tracking. For a 
full list follow us on Engagifi.  
 
H 0022 | Fire Investigation Law Revisions  
This bill Provides authority for the State Fire Marshal’s office to do Fire 
Investigations. This was approved in the budget bill last session but was 
vetoed.  
 
H 0037/SB 0086 | Enhance Firefighter Benefits & Representation  
This is a Sister Bill to SB 86. Increases Fire and Rescue Workers Pension 
from $175 to $180 and adds a member of the fire service to the State EMS 
Advisory Commission. 
 
H 0047 | Disaster Recovery Act of 2025 - Part I  
In the 5th Edition, it adds in Section 5.12 that the start date of the 2024 
building codes have been extended a year.  
 
H 0052 | Protect Those Who Serve & Protect Act of 2025  
 
H 0061 | Assaults on First Responders  
Changes and increases the penalty for assault of first responders or their 
canines.  
 
H 0097/S 0097| Support Firefighters Fighting Cancer  
These are Sister Bills in the House and Seante that changes Cancers of the 
Small Intestines to “Cancers of the Stomach and Small Intestines”.  
 
H 0098 | Patriotism Expression Act  
Increases the use, sale, and size of fireworks in NC.  
 
H 0137 | Gabe Torres Act  
Allows traveling to and from “duty” to be added to training to be covered 
by LODD 
  

https://www.ncleg.gov/BillLookUp/2025/H22
https://www.ncleg.gov/BillLookUp/2025/H37
https://www.ncleg.gov/BillLookUp/2025/H47
https://www.ncleg.gov/BillLookUp/2025/H52
https://www.ncleg.gov/BillLookUp/2025/H61
https://www.ncleg.gov/BillLookUp/2025/H97
https://www.ncleg.gov/BillLookUp/2025/S97
https://www.ncleg.gov/BillLookUp/2025/H98
https://www.ncleg.gov/BillLookUp/2025/H137


   

Legislation  

 

 

H 0141 | The Joe John Remembrance Act  
Reduces the cost of special license plates for Volunteer Fire and Rescue 
 

H 0211 | The Kelsey Smith Act  
To an extent, allows law enforcement to utilize cell phone tracking 
information under certain emergencies.  
 
H 0256 | Allow Public Employee Collective Bargaining  
  
H 0276/S 0226| Align Benefits for Firefighters with Cancer  
This bill is a sister bill to Cancer Bill (Senate Bill 226) and was 
introduced to provide that any Cancer Covered Under The Firefighters' 
Cancer Insurance Program under GS 58-86A, or the original Firefighters' 
Health Benefit Pilot Program, would be covered under the LODD 
program under GS 143-166.2(6), adding to the original 6 cancers 
currently covered. This would greatly increase the number of cancers 
covered by LODD and provide expanded Line of Duty Death Benefits for 
firefighter families and dependents.  
 
H 0300 | Vet Care for Retired First Responder Dogs  
Allows owners of retired service dogs to get reimbursed for Veterinarian 
services. 
 
H 0309 | Bldg. Code Fam. Child Care Home Class  
Directs the NC Residential Code Council and Building Code Council to 
create  a family child care classification within the State Building Code.  
 
S 0062 | Nonprofit Fundraising Sales Tax Exemption  
Allows sales tax on certain capital purchases by volunteer FDs to be 
refundable. 
 
S 0250 | Celebrate America's 250th-Let Freedom Ring!  
Increases the sale of fireworks in NC.  
 
S 0355 | LRC Study Future of Rural Firefighters  
The purpose of the study is for the Legislative Research Commission to 
examine current trends, problems, and opportunities confronting rural 
fire departments 8 and suggest funding and other legislative actions 
needed to keep those fire departments fiscally 9 sound and mission 
effective. 

https://www.ncleg.gov/BillLookUp/2025/H141
https://www.ncleg.gov/BillLookUp/2025/H211
https://www.ncleg.gov/BillLookUp/2025/H256
https://www.ncleg.gov/BillLookUp/2025/H276
https://www.ncleg.gov/BillLookUp/2025/S226
https://www.ncleg.gov/BillLookUp/2025/H300
https://www.ncleg.gov/BillLookUp/2025/H309
https://www.ncleg.gov/BillLookUp/2025/S62
https://www.ncleg.gov/BillLookUp/2025/S250
https://www.ncleg.gov/BillLookUp/2025/S250


Legislation  

Federal Legislation – We continue to Pursue Changes to IRS 
Regulations that could allow non-profit career firefighters in LGERS. 
The Retirement Act, Secure 2.0, passed Congress last year without our 
amendment due to opposition from another national fire service 
organization. As the new Congress gets underway, we’ll try to find a 
means of getting it introduced again.  
 
Legislative Day Legislative Day is set for Wednesday, April 30th, at 
the Quorum Center, 1st-floor conference room, starting at 8:00 AM. 
We will begin with a brief introduction and photos before heading to 
the Legislative Building. Lunch, sponsored by Atlantic Emergency 
Services, will be provided. Please mark your calendars, and stay tuned 
for more details as planning progresses. 
 
Follow us on Engagifi. Go to NCSFA.com under Legislation 

and sign up for the Engagifi Legislative  

April 30, 2025 

Legislative Day 

Cancer Insurance Program Update 

As of March 6, 2025, 432 claims have been filed since January 1, 2022.  
259 claims have been paid.   The remaining 173 claims were either 
ineligible, are pending, or are eligible for the retiree cancer benefit 
starting on July 1, 2025.   
164 Volunteer and 95 Career member claims have been paid.  76 of the 
100 counties have at least 1 cancer claim paid.   
Reasons for denial are the cancer was diagnosed before January 1st of 
2022; an ineligible cancer or not metastasized; or not on the roster of a 
fire department. 

  



Federal OSHA Revision of 1910.156  

Fire Department Standards 

The Occupational Safety and Health Administration (OSHA) has proposed a 

comprehensive new safety and health standard, titled “Emergency Response,” to 

replace the current “Fire Brigades Standard” (1910.156). This new standard would 

now apply to Emergency Response Organizations (ERO’s), including fire 

departments. The Notice of Proposed Rulemaking for the “Emergency Response 

Standard” was published in the Federal Register last year. While some states do not 

require public agencies to comply with this standard, North Carolina, as an OSHA 

state, does not exempt public agencies from these requirements. 

Being an OSHA state, all fire departments in North Carolina will be impacted by this 

new proposed rule to some extent. For medium and smaller departments without 

administrative support, the paperwork required to implement this standard could be 

overwhelming. Even though NC state law exempts volunteer fire departments, this 

exemption is questionable given the benefits and supervision they receive, the 

mutual aid provided to or received from career departments, and the challenges 

faced by combination departments. It’s likely that many departments in NC will not 

be fully exempt. 

At the NCSFA, we strongly support efforts to improve firefighter safety. However, we 

believe that the financial and time-consuming changes outlined in the proposed 

standard could have negative impacts on fire service organizations. These changes 

may exacerbate the already shrinking number of firefighters, potentially causing 

many to leave the service. We also question the reliability of some of the data and 

theories that underpin the proposal. The new rule references 22 NFPA standards, 

meaning fire departments will be held responsible for adhering to those standards 

wherever the NFPA uses terms like “shall” or “must.” Additionally, 14 NFPA 

standards are partially included. The bottom line is that these changes would have 

significant implications for every department, officer, and firefighter in North 

Carolina. 

Our position is to encourage OSHA to develop specific, targeted standards that 

address firefighter injury and death, rather than broadly applying NFPA and other 

standards. We also advocate for tiered requirements based on the emergency 

response capabilities and responsibilities of individual departments—

essentially, a “one-size-doesn’t-fit-all” approach. 

Currently, the implementation of the standard is on hold due to a freeze on all new 

federal regulations by the President. However, we must remain vigilant and continue 

to advocate for a standard that offers genuine protection while being reasonable for 

all fire departments to implement.  



BCBS PTS Grant 

In 2021, Blue Cross donated $500,000 to our non-profit organization, 
the North Carolina Firefighters Fund, to support fire service programs 
through the NCSFA. Half of this donation went toward direct grants for 
small rural departments via OSFM, like the previous year’s grant. 
However, we are particularly excited that $250,000 is being used to 
assist firefighters seeking treatment for PTSD and mental health issues.  

Here’s an update on the program so far through 1st Qtr. 2025. Since the 
grant application process opened in February 2021, a total of $153,643 
has been awarded to 80 individuals to help cover counseling, in-house 
treatment, or travel expenses. Please ensure all your members are 
aware of these funds available to support those seeking help. The 
application and additional details are available on the NCSFA website. 
This program can help bridge the gap between insurance, employee 
assistance programs, and out-of-pocket costs for firefighters. The funds 
are available but remain significantly under-utilized. 

 https://ncsfa.com/post-traumatic-stress-counseling-reimbursement-program  

BCBS Cancer Grant 

At the end of 2023, NCSFA, along with representatives from the North 
Carolina Firefighters Fund (the Association's non-profit arm), received 
a $200,000 check from Blue Cross Blue Shield of North Carolina for an 
additional grant program to help cover cancer screening costs for 
volunteers. The grant applications have been posted and mailed. This 
marks the third year that Blue Cross has partnered with NCSFA and 
NCFF to support the NC fire service, and we greatly appreciate their 
generosity. Here’s an update on the program so far through 1st Qtr. 
2025. Since the grant application process opened in December 2023, a 
total of 7 Departments have been approved. Applications can be found 
on the NCSFA.com website under the "Forms" tab. 

https://ncsfa.com/cancer-screening-reimbursement-program-for-volunteer-fire-
departments  

 

https://ncsfa.com/post-traumatic-stress-counseling-reimbursement-program
https://ncsfa.com/cancer-screening-reimbursement-program-for-volunteer-fire-departments
https://ncsfa.com/cancer-screening-reimbursement-program-for-volunteer-fire-departments


 

SAFRE Conference 

The 2025 SAFRE Conference will take place at the Raleigh 

Convention Center from August 6th-9th, 2025. This year’s theme is 

Courage, Commitment, Community.  

Online registration is now open, and course selections have been 

finalized. I can assure you that this year's lineup features some 

fantastic classes.  

Hotel blocks are open as well, so be sure to reserve your rooms soon 

before they sell out. 

As the event draws nearer, we’ll share more details, including 
information about the keynote speaker. With an exciting lineup of 
classes, exhibitors, and activities, this is one SAFRE event you 
certainly won’t want to miss! Be sure to mark your calendar for Aug. 
6-9. We look forward to an incredible week of fellowship, education, 
and discovering the latest innovations in apparatus, technology, 
and equipment for the fire service and our first responders. 

https://www.southatlanticfirerescueexpo.com  

https://www.southatlanticfirerescueexpo.com


North Carolina State Firefighters’ Association 

323 W. Jones Street. Suite 401 

Raleigh, NC 27603 

888.546.2732 

Summit 

VFIS Member Family Assistance Program 

We plan to host a Summit on Tuesday, August 5th, during 
SAFRE week, just as we have in previous years. This will 
include board members from the NCSFA, NCAFC, and the 
boards of all three regional associations (Western, Eastern, and 
Piedmont). Representatives from the Fire Marshal’s 
Association and OSFM will also be in attendance. More details 
will be shared as the date approaches. 

 

When we switched insurance carriers, the old FRAP program 
was discontinued, but we now have a new assistance program 
designed to help personnel and their families address personal 
and work-related issues to support overall health and wellness. 
Posters with the new contact number, 866-349-5579, have 
been sent to all departments. This, along with our PTS 
assistance program for therapy and counseling, offers valuable 
support for those dealing with emotional and stress-related 
challenges.  

https://ncsfa.com/post-traumatic-stress-counseling-reimbursement-program  

https://ncsfa.com/about-ncsfa/benefits-2  

https://ncsfa.com/post-traumatic-stress-counseling-reimbursement-program
https://ncsfa.com/about-ncsfa/benefits-2

