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Relief Fund Financial Reporting
Requirements

The Relief Fund Treasurer’s Financial Reporting
period opened on July 1%, and the deadline for
submitting is midnight on October 31%'! Please
remind them to begin submitting the report and
bank statements on-line within this time-period.
Failure to file the report and submittal of bank
statements will result in the forfeiture of the
department’s relief fund monies the following year
(N.C.G.S.58-84-40 (c)). Please contact the NCSFA
office should you have questions or need
assistance with the reporting requirements.
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2025 Annual SAFRE Conference and NCSFA
Annual Meeting

Mark your calendars! The SAFRE Conference returns to the Raleigh
Convention Center from August 6-9, 2025, and we can't wait to see you
there. This year’s theme — Courage, Commitment, and Community —
perfectly captures the heart of North Carolina’s fire service and the
incredible first responders who serve it every day.

We’ve got an outstanding lineup planned, including top-notch classes,
hands-on training, and a few new additions: Thursday afternoon
classes and an earlier 9am opening of the expo floor to give you even
more time to explore.

Our 2025 keynote speaker is Sam Massa, CEO of FireTech by HiViz. Sam
brings energy, passion, and firsthand experience — not just as a business
leader, but as a firefighter, EMT, and hazmat tech. His dedication to serving
both his customers and his community is inspiring, and we know you’ll
enjoy hearing his story.

The SAFRE Expo is officially sold out and packed with exciting new
exhibitors. As always, you’ll find the latest in gear, apparatus, tools, and
technology from across the fire service.

Whether you’re a SAFRE regular or it’s your first time attending, we
challenge you to bring a friend and help us grow the next generation of fire
service leaders. SAFRE is about more than just training —it’s

about fellowship, mentorship, and leadership.

So—what will you learn? What will you share? And who will you meet?
Join us August 6-9, 2025, for SAFRE!

“Bringing on a New Member”

The NCSFA created a new form to assist Fire Chief’s with remembering
important things when a new firefighter joins the Fire Department. This
form is located on the NCSFA website under rosters, “New Firefighter
Checklist”

Bringing on a New Member



https://ncsfa.com/wp-content/uploads/2025/06/Bringing-on-a-New-Member-to-the-Department-Final-.pdf

Legislative Day

Legislative Day was a great success! There were more than 180 fire
personnel from across the state, and a great lineup of speakers as well.
Lunch was provided for all attendees by Atlantic Emergency Solutions. The
following elected officials took time to stop by and share with the group.

NC Treasurer Brad Briner

Senator Tim Moffitt

Senator Warren Daniel

Senator Todd Johnson

Senator Michael Lazzara

Representative Neal Jackson

Representative Paul Scott

Representative Brian Biggs

(Representative Julia Howard was unable to attend but has always been a
fire service champion.)

Fire Service Legislative Day happens in May each year and is an extremely
important time to visit with your legislatures. If you have never attended
before, please plan to attend as it will give you a great look into how the
legislature works in our great state.

NCSFA Board— Recommended By-Law Change

The NCSFA Board's recommended amendments to the Association Bylaws
was mailed and posted for review and will be voted on by the membership
during the annual conference in August. The primary purpose of the
recommended changes in the bylaws is to allow the Senior Regional
Director position on the Board, which is the most tenured director, to
automatically ascend to the position of 2nd Vice President without an
election. Implementing this resulted in several necessary changes to
various sections, all aimed at ensuring the Senior Director's automatic
ascension to 2nd VP. These changes align with the adjustments made by
the NC Association of Fire Chiefs to their bylaws in February of this year.



As of June 15, 2025, 485 claims have been filed since the inception of the
pilot program in January 2022. Of the 485 filed, 289 have been paid to the
total of $8,804,007. Of the total claims submitted, 287 were volunteers,
with the remaining considered non-volunteer. Reasons for denial are the
cancer was diagnosed prior to the January 1%, 2022 benefit inception date,
an ineligible cancer was submitted, or the member was not on the roster of

the fire department.

To be eligible for this benefit, itis imperative that you keep retirees on

the roster after retirement and record a retirement date.

It is essential that Fire Chiefs keep retirees on their rosters after retirement.

This is a requirement of the benefit and ensures coverage for those

individuals under the Firefighter Cancer Benefit Program. Starting July 1,

2025, any retiree on the roster who has served 20 years of certified service,

whether active or inactive, will be covered by this benefit for any future

cancer diagnosis, for up to ten years after retirement. There are three

categories of retirees, with two relating to individuals who are no longer

actively responding or certified.

) RETIRED CATEGORIES | §
CANCER BENEFIT PROGRAM

* Completed 20 years of
service

* Age 55
Receiving their Fire & Rescue
Squad Workers Pension

* Responds to calls & is
actively engaged in
emergency operations
Receives 36 hours of training
annually
Eligible for the Cancer
Benefit Program, LODD,
AD&D, and other NCSFA
discounted benefits
Included in the total
department membership
roster count
Affects calculated relief fund
minimum or maximum
balance
Membership dues required

for retired firefighter members.

RET (INACTIVE)

* "Social Member"

* Completed 20 years of
service

* Age 55

* May be receiving their Fire &
Rescue Squad Workers
Pension

* Eligible for the Cancer
Benefit Program, AD&D, and
other NCSFA discounted
benefits

* Included in the total
department membership
roster count

* Affects calculated relief fund
minimum or maximum
balance

* Membership dues required

* Non-active Firefighter retiree

* Completed 20 years of
creditable service

* Eligible for the Cancer Benefit
Program for a period no more
than 10 years after their
retirement date - effective
July 1, 2025

* Deadline to add is
June 30, 2025

* Eligible for the Cancer
Benefit Program only

= Not ncluded in the total
department membership
roster count

* Does not affect calculated
relief fund minimum or
maximum balance

* Membership dues NOT
required



Legislative Report

This year is the long session, the first year of the two-year (2025-2026)
session. The legislature has been very busy and we have been tracking
several bills that have a direct or indirect affect on the fire service or our
emergency services partners. For a full list of current bills and their status,
please register on our web page for Engagifi on the legislative banner.

Engagifi

As previously reported, Senate Bill 319 was sighed into law by the Governor
last year; listed below are the major changes that go into effect this year:

+ |t makes the Firefighter Cancer Benefit program permanent, removing the
“pilot” status. (Effective July 1, 2025)

+ |t makes the initial benefit $37,000. The lump sum benefit is now $74,000
instead of $50,000 if an individual has two instances of cancer. (Effective
July 1, 2025)

+ It now includes retirees who have retired within the last 10 years.
(Effective July 1, 2025). Fire Chiefs must keep retirees on the roster after
retirement for eligibility.

« |t provides permanent funding for the cancer benefit program.

« |t continues to provide funding to the Volunteer Safety Workers Comp
program to support and reduce premiums; (Effective July 1, 2025).

+ Itincreases the Fire and Rescue Workers Pension Benefits from $170 to
$175 per month, and raises the premium an additional $5 per month in
order to keep the fund sound. (Effective January 1, 2025)



https://engagifii-identity-live.azurewebsites.net/Account/Login?ReturnUrl=%2Fconnect%2Fauthorize%2Fcallback%3Fclient_id%3Dng.EngagifiiUI%26redirect_uri%3Dhttps%253A%252F%252Fncsfa.engagifii.com%252Fauth-callback%26response_type%3Did_token%2520token%26scope

Did You Know........

Being a volunteer firefighter in North Carolina qualifies you for a significant
discount on your Lifetime Resident Hunting & Fishing License. Simply go to

our website and fill out the application for approval.

Any volunteer who is currently on a roster and has been for the last 5

consecutive years is eligible.

North Carolina Volunteer Firefighter Lifetime Hunting and Fishing License

NORTH
CAROLINA

North Carolina State Firefighters’ Association

Every Firefighter. Everyday.

R&ESO URCES
Omss Oy

North Carolina State Firefighters’ Association
323 W. Jones Street. Suite 401
Raleigh, NC 27603

888.546.2732


https://ncsfa.com/volunteer-firefighter-lifetime-hunting-fishing-license

