
4th Quarter Report 

October, 2025 
Relief Fund Financial Reporting 

Requirements 

 

The Relief Fund Treasurer’s  Financial Reporting 

period opened on July 1st, and the deadline for 

submitting is October 31st! North Carolina 

General Statute 58-84-40 requires the treasurer 

to file a financial report and supporting bank 

statements to the NCSFA annually.   Failure to file 

the report and submittal of bank statements will 

result in the forfeiture of the department’s relief 

fund monies the following year.  Please contact 

the NCSFA office should you have questions or 

need assistance with the reporting requirements. 
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The membership roster and relief fund Board of Trustee Report certification 
period will begin December 1st and will end January 15th.  The Board of Trustee 
report is completed at the end of Roster Certification process.  The trustee report 
submittal is integral to the roster system on-line. 

You do not have to wait until the January 15th deadline to certify your roster for 
the previous year. In fact, in order to prevent reminder letters and phone calls 
from our staff, enter your roster and certify your BTR anytime in December or at 
least no later than the turn of the year. 

Please do not exit the roster certification process before completing the Board of 
Trustee report.  Failure to complete the Trustee report will make you ineligible 
for your department to receive your relief fund money in 2026. 

Also, take time and be diligent. Adding actual emails for members helps us and 
them when it’s necessary to get the word out on issues or benefits. Putting one 
email down for a whole roster list denies many members the ability to receive 
information in a timely manner. It will also make it difficult for them to obtain 
our new Digital Membership Card each year. We do not sell or share our email 
database.  

Roster and Relief Fund Board of Trustees (BTR) 

NCSFA By-law Change 

Must be electronically submitted with your 

roster between December 1 of  the 

previous year and January 15 of the 

current year. 

The NCSFA Board's recommended amendments to the Association Bylaws 

were voted on and approved by the membership during the annual conference 

in August. The primary purpose of the recommended changes in the bylaws 

was to allow the Senior Regional Director position on the Board, which is the 

most tenured director, to automatically ascend to the position of 2nd Vice 

President without an election. Implementing this resulted in several necessary 

changes to various sections, all aimed at ensuring the Senior Director's 

automatic ascension to 2nd VP. These changes align with the adjustments 

made by the NC Association of Fire Chiefs to their bylaws in February of this 

year. 



2025 Annual SAFRE Conference and  

NCSFA Annual Meeting 

The 2025 SAFER Conference was our most successful to date, setting a new 

record for attendance at 6,500 members and guests from across the region - 

plus several international attendees this year. Both the Opening Session and the 

Memorial Service drew strong participation. Our keynote speaker, Sam Massa—a 

14-year veteran of the North Carolina fire service, host of The 24/48 podcast, and 

founder/CEO of HiViz Lighting Inc and its FireTech® brand—delivered an 

inspiring address. He shared his deep commitment to the fire service, his journey into 

business, and the story of building his brand. The conference also featured an 

outstanding lineup of trainings, many of which were standing room only, plus an 

impressive display of exhibitors spanning more than 150,000 sq ft of space. 

The new board of directors for the North Carolina State Firefighters’ 

Association was sworn in at the Annual Banquet on Aug. 9, 2025: 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The 2026 SAFRE conference will be held on August 12-15, 2026, in Raleigh.  

 
Request for Speakers/Instructors will open October 1st and will close mid-

November.    

Steven Roberson, President, King Fire Department 

Doug Bissette, 1st Vice President, Wilson/Pinetown Fire Department 

Todd McMurry, 2nd Vice President, Polkville Fire Department 

Chris Davis, Statistician, Clemmons Fire Department 

Jay Howell, Treasurer, Nahunta Fire Department 

Scott Hackler, Senior (Piedmont) Director, Chapel Hill/Efland Fire Department 

Ronnie Hayes, Established (Eastern) Director, Leland Fire Department 

Andy Webster, Junior (Western) Director, Cool Springs Fire Department 

Curt Deaton, Past President, Mooresville Fire Department  



  

Cancer Benefit Update 

As of June 15, 2025, 485 claims have been filed since the inception of the pilot program 
in January 2022. Of the 485 filed, 289 have been paid to the total of $8,804,007. Of the 
total claims submitted, 287 were volunteers, with the remaining considered non-
volunteer. Reasons for denial are the cancer was diagnosed prior to the January 1st, 2022 
benefit inception date, an ineligible cancer was submitted, or the member was not on 
the roster of the fire department. 
 

To be eligible for this benefit, it is imperative that you keep retirees on 

the roster after retirement and record a retirement date. 

It is essential that Fire Chiefs keep retirees on their rosters after retirement. This is a 

requirement of the benefit and ensures coverage for those individuals under the 

Firefighter Cancer Benefit Program. Starting July 1, 2025, any retiree on the roster 

who has served 20 years of certified service, whether active or inactive, will be 

covered by this benefit for any future cancer diagnosis. Up to ten years after 

retirement. There are three categories of retirees, with two relating to individuals who 

are no longer actively responding or certified. 

  https://ncsfa.com/about-ncsfa/benefits-2) 

Total Claims 569 

Total Paid 372 

Total Claim Benefits Paid $13,190,043 

Class 1 (Non–Volunteer) 235 

Class 2 (Volunteer) 334 

Through 8/31/2025 

#1 Prostate 23% 

#2 Lung 7% 

#3 Colon 6% 

#4 Kidney 6% 

#5 Melanoma 5% 

Top Leading Types of Cancer 

https://ncsfa.com/about-ncsfa/benefits-2)


  

Legislative Report 

 The House and Senate were still negotiating 

through the budget process but decided to recess 

until further notice without passing a budget. This 

stalls any items that were to be included in the 

spending bill. Since our requests are included in the 

budget presently, we cannot do much to get the 

items through.  

  We were confident that if the budget bill were to 

pass we would see a $5 increase in our pension to 

$180 per month, with no increase in premiums. In 

addition, we felt there was a good chance we would 

get a change we requested from stomach cancers to 

cancers of the thoracic cavity in LODD, and we're 

hopeful we could get the addition of colon and 

prostate.  

However, we're not sure when the Legislature will 

reconvene, and even if they do, whether they will 

take up the budget bill. It may be next year before 

there is a budget bill passed. Even the members of 

the General Assembly do not have much control 

until the leadership decides to move forward. Our 

understanding is the chambers are still so far apart 

on key items it is unlikely they will consider a full 

budget this year. We'll continue to follow and keep 

you posted.   

 

 While we are monitoring more than 60 bills, here 

are the top 5 key issues we are following and their 

current status as we know it.  

  

H 0037 & SB 86 | Enhance Firefighter Benefits & 

Representation which increases the Pension to $180 

per month and adds a representative from the fire 

service to the State EMS Advisory Council. 

Currently in the Senate and House Budget; and has 

passed the House but awaiting the outcome of the 

budget debate. The State EMS Advisory Board issue 

will have to be included in an appointment bill. 

H 0097 & SB 97| Support Firefighters Fighting 

Cancer  

Changes Cancers of the Small Intestines to “Cancers 

of the Thoracic Cavity”. Prostate and  

Colon cancer was also added to this bill and we 

expect these to be included in the budget bill if 

passed. We are hopeful these will be added to the 

budget bill when addressed. 

 

HB 276 & S 0226 | Align Benefits for Firefighters 

with Cancer  

This bill was introduced to provide that any Cancer 

Covered Under The Firefighters' Cancer Insurance 

Program under GS 58-86A, or the original 

Firefighters' Health Benefit Pilot Program, would be 

covered under the LODD program under GS 143-

166.2(6), adding to the original 6 cancers currently 

covered. This would greatly increase the number of 

cancers covered by LODD and provide expanded 

Line of Duty Death Benefits for firefighter families 

and dependents. No action has been taken on these 

bills, and we are hopeful they may be included in the 

budget bill. 

  

 S 0492 | OPPOSE Single Stair Bldg. Code Reform  

AMEND THE NORTH CAROLINA STATE 

BUILDING CODE TO AUTHORIZE SINGLE-EXIT 

STAIRWAYS IN CERTAIN RESIDENTIAL 

BUILDINGS. We're hopeful this bill has been set 

aside since it did not meet crossover.  

 

S 0700 | OPPOSE Create the Office of Engineering 

and Codes  

Transfers most of the Building Codes, Residential 

Code, and Manufactured Housing from OSFM to 

the Department of Labor. We're hopeful this bill has 

been set aside since it did not meet crossover.  

https://u11629170.ct.sendgrid.net/ls/click?upn=u001.dIdf4CtM64xWzi3GzeBfhWNOTpl872m27JJdjvoiSIH0Fdp8pl1IdZaLqGNIVUsGJZ-2Be2PRXlgJ0t2J43zV9Wg-3D-3DG409_5iLGuZNVK2-2FIX8SxGUAPMzn25seUBb715bx-2B25CjDfucYNUC-2Fca-2BHrrcGFwJ6G2yisgtTwYczAvT2XME7FPw9gy9BYDnGpy2t265
https://u11629170.ct.sendgrid.net/ls/click?upn=u001.dIdf4CtM64xWzi3GzeBfhWNOTpl872m27JJdjvoiSIH0Fdp8pl1IdZaLqGNIVUsGxSfSKJyVZELOuaBBOjeSQw-3D-3D8M44_5iLGuZNVK2-2FIX8SxGUAPMzn25seUBb715bx-2B25CjDfucYNUC-2Fca-2BHrrcGFwJ6G2yisgtTwYczAvT2XME7FPw9gy9BYDnGpy2t265tp
https://u11629170.ct.sendgrid.net/ls/click?upn=u001.dIdf4CtM64xWzi3GzeBfhWNOTpl872m27JJdjvoiSIF6yd07ynIpL6FdQTCu96i-2Bk82ct2RkcgHHk4-2B4aeigkw-3D-3DFGD3_5iLGuZNVK2-2FIX8SxGUAPMzn25seUBb715bx-2B25CjDfucYNUC-2Fca-2BHrrcGFwJ6G2yisgtTwYczAvT2XME7FPw9gy9BYDnGpy2t2
https://u11629170.ct.sendgrid.net/ls/click?upn=u001.dIdf4CtM64xWzi3GzeBfhWNOTpl872m27JJdjvoiSIF6yd07ynIpL6FdQTCu96i-2BKdFs7T54NGnt7WHsnFsW7g-3D-3DQva7_5iLGuZNVK2-2FIX8SxGUAPMzn25seUBb715bx-2B25CjDfucYNUC-2Fca-2BHrrcGFwJ6G2yisgtTwYczAvT2XME7FPw9gy9BYDnGpy2t265
https://u11629170.ct.sendgrid.net/ls/click?upn=u001.dIdf4CtM64xWzi3GzeBfhWNOTpl872m27JJdjvoiSIF6yd07ynIpL6FdQTCu96i-2B5PZmnbkcc9BwgENW0nOmsg-3D-3Dinut_5iLGuZNVK2-2FIX8SxGUAPMzn25seUBb715bx-2B25CjDfucYNUC-2Fca-2BHrrcGFwJ6G2yisgtTwYczAvT2XME7FPw9gy9BYDnGpy2t265


   

Did You Know…….. 

 

Being a volunteer firefighter in North Carolina qualifies you for a significant 
discount on your Lifetime Resident Hunting & Fishing License. Simply go to 
our website and fill out the application for approval.  

Any volunteer who is currently on a roster and has been for the last 5 
consecutive years is eligible. 

 

North Carolina Volunteer Firefighter Lifetime Hunting and Fishing License 

 

 

North Carolina State Firefighters’ Association 

323 W. Jones Street. Suite 401 

Raleigh, NC 27603 

888.546.2732 

https://ncsfa.com/volunteer-firefighter-lifetime-hunting-fishing-license

