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Mission  

Our mission is to respond to your needs by using 

effective means of communication, providing defined 

financial benefits, and developing needed programs to 

better serve our members.  

 

 

 

Vision  

We are a member driven organization that excels in 

communicating the needs of fire and emergency 

services in our state, engaging politically, training our 

members, and being responsible stewards of the 

financial resources, we are entrusted with that will 

maximize the benefits to our current and future 

membership.  



 
 President 

 Curt Deaton 

Fire Chief 

Mooresville Fire-Rescue 

As I reflect on this past year, I am filled with pride and gratitude for the men and 
women of the North Carolina fire service. It has been a truly rewarding year for the 
NCSFA—one that has brought challenges, yes—but more importantly, one that has 
reminded us of all of the strength and spirit that define our fire service. 
This year, we were tested in ways that few could have anticipated. Hurricane Helene 
struck the western part of our state, bringing with it severe flooding and destruction 
that devastated entire communities. The aftermath was heartbreaking. Some of our 
own members suffered personal loss. Many of our departments were pushed to their 
limits. 
And yet, through it all, North Carolina’s firefighters answered the call. 
What we witnessed during those critical days was nothing short of extraordinary. 
Departments from across the state mobilized without hesitation. Firefighters 
supported not just their own communities, but also neighboring ones in need. This 
collective response was unlike anything we've seen before. It proved, once again, that 
when the stakes are high, our fire service is united and unshakable. 
Our 2024-2025 theme, “Courage, Commitment, and Community,” could not 
be more fitting. These three words have defined our actions this year. 
• We saw courage in every firefighter who faced uncertainty and danger to protect 

others. 
• We witnessed commitment in those who continued to serve, even when their 

own families and homes were at risk. 
• And we experienced the true meaning of community as departments came 

together to support one another during the most difficult times. 
Even as the western part of our state endured the brunt of Helene’s impact, the fire 
service never wavered. Departments across North Carolina continued to show up—
day after day—to serve their neighbors with professionalism and compassion. 
Ours is a calling built on both risk and reward. The risks are often visible and 
immediate; the rewards, sometimes less so—but they are real. They live in the lives 
we save, the families we comfort, and the communities we help to rebuild. 
As President of the NCSFA, I want to reaffirm our unwavering commitment to you—
our members. You remain at the heart of everything we do. Whether it’s through 
training, legislative support, relief efforts, or advocacy, the NCSFA stands beside you 
every step of the way. 
We know that recovery in some areas will take years. But we also know that North 
Carolina’s fire service is resilient, united, and prepared to face the future together. 
Thank you for all you do. Thank you for your service, your dedication, and your heart. 
The NCSFA is proud to stand with you—and proud to represent the finest fire service 
in the country. 

“Courage, Commitment, and Community” 



NCSFA Member Count by Region 

 



  

First Vice President 

Steven Roberson 

Fire Chief 

City of King Fire Department 

Overcoming Challenges 

This year has presented the North Carolina fire service with many challenges.  The 

NCSA Board of Directors has worked diligently to aid the fire departments across the 

state through these challenges.  From natural disasters, department mergers, and 

state and federal legislation we have worked tirelessly to assure departments have 

someone advocating for them. 

In September, Hurricane Helene brought widespread flooding and landslides 

throughout western North Carolina.  Fire Departments from all over North Carolina 

played a crucial role in the emergency response and recovery efforts.  Volunteer, 

combination, and municipal departments mobilized for swift water rescue 

operations, evacuation assistance, and covering for departments whose members lost 

everything.  The coordinated response showcased the strength and readiness of the 

North Carolina fire service.   

In January the North Carolina State Firefighters’ Association underwent a significant 

leadership change as long-serving Executive Director, Tim Bradley, retired after over 

a decade of service.  Barry Overman was selected as the new Executive Director, and 

we are excited for the direction Barry’s vision will take the association.   

As your 1st Vice-President I have the privilege to serve as your Legislative 

Chairperson for this year.  The 2024-2025 legislative session has been extremely 

active monitoring more than 75 bills affecting the fire service.  Although many things 

have stalled currently in Raleigh as legislators try to agree on a budget, we are very 

hopeful that many of our bills will be signed into law. 

From natural disaster response to legislative progress and leadership transition, the 

North Carolina fire service has demonstrated resilience, unity, and forward 

momentum.  With a new executive director at the helm of the NCSFA and growing 

state-level support, the fire service community is well-positioned to tackle future 

challenges and continue protecting the lives and property of North Carolinians.  I 

look forward to transitioning into the seat of President of the association in the 

coming year and continuing the momentum and progress set forth in the past year. 

 



    A cancer diagnosis can happen at any time and leave you 

emotionally, physically and financially overwhelmed. While 

traditional health insurance is valuable coverage, it may not cover all 

the expenses related to your treatment and recovery.  

The State of North Carolina recognized the need to support its 

58,000 Firefighters and their families by creating a pilot program to 

provide certain cancer benefits for eligible employed and volunteer 

Firefighters. In response to this requirement, The North Carolina 

Firefighter Cancer Benefit Program was created to help bridge the 

financial gaps that may follow a cancer diagnosis. The effective date 

is January 1, 2022.  

 

On July 24, 2024, Gov. Cooper signed Senate Bill 319 (Article 86A 

58-86A-1) that became Session Law 2024-29 permanently 

establishing the North Carolina Firefighter Cancer Benefit Program. 

The benefit is available at no cost to either Firefighters or the Fire 

Departments. Being on a NCSFA roster is required. Retirees (Active, 

Inactive, or Non-Member) are only eligible for a period no more 

than 10 years from their retirement date to the day. Only 

compensable cancer illness diagnosed on or after January 1, 2022, 

will be eligible.  

VFIS of North Carolina is honored to provide service to the brave 

men and women serving as firefighters in the communities of North 

Carolina.  

 

 
North Carolina Firefighter Cancer Coverage 



  

Second Vice President 

Doug Bissette 

Deputy Chief 

Wilson Fire Rescue 

What another great year for the Fire Service in 
North Carolina.  We have continued to press 
forward to make North Carolina better every 
day.  We have continued to strengthen benefits 
and extend the Firefighter Cancer Benefit to 
retirees.  This year has not been easy, however. 
We had a significant event take place in 
September when Hurricane Helene slammed 
the mountains.  Yet, we responded to this 
‘Community’ with ‘Courage’ and ‘Commitment’.  

To grow the North Carolina Fire Service, we 
need courageous leaders, those who are willing 
to stand up and make our efforts meet the 
needs of the future.  We need members who are 
eager to make a stand to help with the 
recruitment of the next generation of 
firefighters while helping retain those who are 
making a difference today.  We need to show 
courage by attending meetings and being 
present in rooms where change occurs.  We 
must prepare for the future of all the Fire 
Service, not just career or volunteer.  Just as 
those who responded to Hurricane Helene 
showed courage by helping those in need, we 
need fire service leaders to stand up for those 
who have a small voice and need to challenge 
unwanted change.   

Being committed to the Fire Service is no 
stranger to the members of the NCSFA.  Each 
member is committed to making the Fire 
Service better in their area.   Just as they are 
dedicated to this service, we need to be 
committed to serving them.  We need to 
continue working on ensuring the Fire Service 
meets its needs.  We must work towards 
making Fire/Rescue training standards 
obtainable, not more difficult.  We need to be 
committed to providing the same training to 
each member, career, and volunteer.  The 
NCSFA is committed to ‘Every Firefighter. 
Everyday.’  

As someone from Long Acre, by way of Rock 
Ridge, I know the importance of 
‘Community’.  The Fire Service is an essential 
partner in our ‘Community’.  At Wilson Fire/
Rescue, I am proud of the dedication our 
members show to our ‘Community’.  The 
NCSFA has a large ‘Community’.  When 
Hurricane Helene hit, our members served 
the ‘Community’ in North Carolina.  It did 
not matter if you were from the beach, the 
rolling hills, or anywhere in between; we 
were all from the land of the pine.  We 
showed how North Carolina could respond, 
and respond we did.  Members of the NC Fire 
Service reached out immediately to send 
help.  Those who could not send responders 
answered the call and provided much-
needed supplies to those in need.  Reflecting 
on how we helped our neighbors in need was 
truly amazing.   

In closing, I know that each of you is moving 
forward in your ‘Community’.  That 
‘Commitment’ is visible, and as courageous 
leaders step up, we will most certainly move 
forward.  It is my most incredible honor to 
serve the Firefighters across this great 
state.  I hope that you see my ‘Courage’ and 
‘Commitment’ to this Statewide Fire Service 
‘Community’.   

Keep Pushin’  

‘Courage, Commitment, Community’ 



Membership Demographics (August, 2025) 

58, 448 Members Listed on Department Rosters 

29,339 Volunteers 

19,217 Paid or Career 

1,740 Juniors 

6,369 Retired Active/Inactive 

1,056 Non-Member Retired 

1,403 Members (support staff) 

11,030 Members Belonging to Multiple Departments 

1,366 Member Departments (includes FMO’s) 

492 Volunteer Departments 

236 Paid Departments 

638 Combination Departments 

 



   

Statistician’s Report 

 

Chris Davis 

Deputy Chief 

Clemmons Fire Department 

To me there could not be a more fitting 

theme for this year’s SAFRE Conference. Looking 

back at SAFRE 2024, I had completed my 

commitment for the NCSFA Board of Directors and 

rolled off the board thinking “Mission Complete”. 

Little did I know I would be asked to fill-in and 

complete the term of retiring Statistician/Historian 

Chief Dennis Presly. To me, Chief Presly and his 

family embody the “3C’s”. Chief Presly has shown 

his Commitment from his service of 9 years as 

NCSFA Statistician/Historian. Courage in the Presly 

family has endured its toughest fight as they battle 

health issues face on. On behalf of me and my family 

our prayers and support for the Presly family remain 

steadfast. Despite everything that Chief Presly and his 

family have and continue to endure they still serve 

their Community especially during Hurricane Helene. 

Helping neighbors or fire departments with insurance 

claims, Chief Presley was there helping others when 

they needed it most.  

I was fortunate enough to see the “3 C’s” firsthand 

back in September and October of 2024. Hurricane 

Helene swept through Western North Carolina, and I 

was deployed to help in Buncombe County at a fire 

department that up until September 27, 2024, I had 

never heard of and will now never forget. That Fire 

Department was Garren Creek Fire & Rescue located 

in Fairview, NC. I was privileged to work alongside 

of some of the best fire & rescue folks and citizens 

anywhere. There could not be a better example of 

Community than the people of Garren Creek. The 

Garren Creek area, otherwise known as Craig Town, 

was devastated by landslides caused by Helene. To 

see the entire community come together and help one 

another, check on each other, help set up shelters, 

prepare and deliver meals and other necessities to 

friends and neighbors was inspiring to witness. The 

Courage that the community showed and especially 

the Fire Departments and personnel was beyond 

measure.  

As was the case in many other areas of Western 

NC affected by Helene, there was an abundance of 

needs that had to be met in a very short amount of time. 

The Garren Creek Fire & Rescue Department was 

supported by surrounding Fire Departments not only in 

Buncombe County but across North Carolina as well as 

Alabama Task Force 1, Vermont Task Force 1, NC Task 

Force 2, Law enforcement and EMS organizations all 

stepped up to help this little community that few had 

heard of. The logistics of managing 3 separate 

community shelters, resources for active rescue and 

recovery operations, fire department operations, and 

people showing up wanting to help in anyway showed 

the Commitment that everyone had for their fellow 

neighbor. For me, the definition of Courage was shown 

by the members of the Garren Creek Fire & Rescue 

Department. Somehow most of the (Craig Town) 

community was related, as were the members of the Fire 

Department. Unfortunately, the community lost 13 

people due to Helene. Most were family members of 

those in the Fire Department. I cannot begin to tell you 

the Courage that it took for the members of the fire 

department to continue to search for the missing, 

knowing they were searching for family members not 

knowing what they would or would not find. 

Thankfully, every missing family and community 

member was recovered, which allowed closure and the 

healing process to begin. 

I was able to witness firsthand, the Community, 

Courage, and Commitment that goes on in every Fire 

and Rescue Department across North Carolina. 

Regardless of the situation the men and women of the 

fire service are incredible in what they do everyday as a 

career or a volunteer. From being placed into situations 

that may be routine to being thrust into action at a 

moments notice in a situation with the likes you have 

never seen is a remarkable trait of the North Carolina 

Fire Service and the “3 C’s”. It’s my honor and 

commitment to serve on the NCSFA Board of Directors 

again as Statistician. 



 

VFIS Cancer 

Total Claims 569 

Total Paid 372 

Total Claim  

Benefits Paid 

$13,190,043 

Class 1  

Non– Volunteer 

235 

Class 2 

Volunteer 

334 

Counties with at 

least 1 diagnosis 

88 

 01/2022 - 8/31/2025 

0-39 34 

40-49 58 

50-60 160 

61-69 196 

70-79 99 

80+ 22 

Age Range 

     Total  569 

#1  Prostate 23% 

#2  Lung 7% 

#3  Colon 6% 

#4  Kidney 6% 

#5  Melanoma 5% 

Top 5 Leading Types of Cancer 



Treasurer’s Report 

Jay Howell 

Past Chief 

Nahunta Fire Department 

The Association experienced a challenging year as 

some income sources declined and several operating 

expense categories have increased, as most of you 

know from working with department budgets.  We 

are reviewing budget areas for cost savings to 

maintain the current level of dues.  This year for 

example, the new digital membership card reduced 

our printing and postage costs by almost $20,000.  

While there was an IT cost involved in the 

development, this will continue to pay dividends into 

the future.    

The financial audit for this fiscal year was conducted 
the week of July 21 by the CPA firm of Barrow, Parris 
& Davenport of Kinston.  No problems were 
encountered or major adjustments proposed and we 
expect an Unqualified Opinion of the financial 
statements.   The audited statements will be 
completed and issued after the determination and 
receipt of annual funds from the Office of State Fire 
Marshall in September.  The following amounts are 
from our internal statements. 

Highlights of the financial statements in the 

General Fund for the year include:  

• Membership dues, which is our largest income 

category, continue to increase, reflecting the 

trend towards combination departments and 

transition to paid staff.  Many departments who 

added retirees back to the roster for cancer 

coverage elected to do so as dues paying 

members.  The membership count increased over 

1,100 members over the past year. 

• Although we do not rely on investment earnings 

to fund daily operations, the Association had a 

great year.  Real investment income from 

interest, dividends and gains from sales 

increased 70% from the previous year and the 

investment accounts are currently at all-time 

highs thanks to a good market and responsible 

management from our investment firm. 

• We continue to contribute $9.50 per member 

from dues collected to the Relief Fund to 

supplement the cost of insurance benefits paid 

from there.  Total paid to Relief Fund in 2025 

from the General Fund was $536,579; 

• The Association continues to give back $1 per 

member to the Regional Associations to fund 

their operations.  Total given this year - $56,979.  

These funds ultimately benefit our members 

since all 3 Regional Associations offer 

scholarships to members and dependents, 

stipends to departments to attend SAFRE and 

sponsor fire service conferences and events; 

• Association staff provide support for other 

important programs not a part of the budget.  

The PTSD grant program, funded by a grant from 

Blue Cross/Blue Shield assisted 42 members and 

provided $67,656 in funding for mental health 

treatment.  Association staff also assisted in the 

processing active and retired member 

applications for the State Firefighter Cancer 

Benefit.  Staff processed 251 applications for 

member eligibility during the past fiscal year. 

Highlights from the Relief Fund: 

• Scholarship and grant payments totaled 

$224,245 

• Insurance premiums paid for LODD and AD&D 

policies for our members were $807,109.  The 

cost per member of this insurance coverage is 

approximately $14.00, with only $9.50 covered 

by member dues.  We use accumulated 

investment income to help pay the premiums, so 

we rely on investment income to help with the 

shortfall. 

• The Fraternal Insurance Fund paid out $19,227 

in educational benefits for LODD dependents and 

provided $30,000 in initial LODD family 

assistance payments of $5,000 each.  $20,000 

was reimbursed by VFIS. 



Civic Federal Credit Union 

Membership 

Opportunities 

 

Civic Federal Credit Union is a 

credit union with a field of 

membership that includes North 

Carolina local employees, local 

volunteers, and their families 

Call Weekdays 8am-6pm  

(844) 772-4842 

 

Call 24/7 

(800) 627-8372 

 

Email: 

memberservices@civicfcu.org 

 

Www.CivicFCU.org 

 



Western Director 

Todd McMurry 

Fire Chief 

Polkville Fire Department 

Once again it has been a great privilege to continue to serve the great firefighters of the 

Western Region and this state. I have continued to learn so much about the NC Fire 

Service and its members by traveling the state, attending meetings, presenting 

scholarships and delivering benefit checks to family members. 

This year has been a very challenging year with the devastation that Hurricane Helene 

brought to the Western part of the state. I have heard so many amazing stories involving 

heroes during this storm. Each time the word courage came to mind. I have a picture in 

our office at home that is a framed quote from Ambrose Redmoon, “Courage is not the 

absence of fear, but rather the judgment that something else is more important than 

fear.” Many firefighters from all over the state and nation lived this quote as they put 

themselves in harm’s way as Helene’s destruction was nothing like we had experienced 

before. 

Commitment is defined as “The state or quality of being dedicated to a cause, activity, 

etc.” Commitment to our members is a top priority and as a board we knew we had to find 

ways to help our members in the aftermath of the storm. At this time our cause became 

helping our brothers and sisters in the West. We started a fundraising effort.  Through 

social media we promoted the fundraiser and raised over $190,000. The funds went to 

firefighters in the Western counties that had major damage to their properties from the 

storm. 

In addition to this monetary way to assist, many board members’ communities held food 

and clothing drives as well as sent assistance of labor to help as needed.  A true example of 

community. 

As we said goodbye to Tim Bradley, Executive Director, for over 10 years we had the task 

of selecting a new Executive Director. After reviewing many applications and an interview 

process Barry Overman was selected. He joined our team and hit the ground running. He 

is a great asset to our organization. 

With those two very big tasks we continued to work hard to help better firefighter cancer 

benefits and began the process to lessen OSHA mandates for all fire departments across 

the State. Through it all, we always strive to uphold our motto: “Every Firefighter, Every 

Day”. 



Piedmont Director 

As the Piedmont Director of the North Carolina Firefighters Association, I am 
honored to represent the values that define our profession: Courage, Commitment, 
and Community. These are not just words — they are the foundation of the fire service 
across North Carolina and the driving force behind every decision, action, and 
sacrifice made by our firefighters. 
 
Courage is what fuels us in the face of danger. From structure fires and hazardous 
materials incidents to natural disasters and emergency medical responses, North 
Carolina’s firefighters consistently demonstrate bravery under pressure. But courage 
also extends beyond the fireground — it is shown in leadership, in speaking up for 
what’s right, and in embracing innovation and change to protect both our members 
and the citizens we serve. 
 
Commitment is the unshakable dedication our members show every day. Whether 
it's the volunteer firefighter answering a call in the middle of the night or the career 
officer leading a training program, this profession demands relentless resolve. Our 
commitment includes advocating for mental health resources, ensuring safety 
standards are upheld, and mentoring the next generation. As board members, we are 
committed to strengthening legislation, improving benefits, and supporting 
educational opportunities for our state's firefighters. 
 
Community is at the heart of everything we do. Fire departments are trusted 
institutions in North Carolina towns and cities — places people turn to in crisis and 
rely on for safety and support. Our members do more than respond to emergencies; 
they coach youth sports, host fire prevention programs, and stand beside neighbors 
during times of loss. Through disaster relief, charity, and outreach, we remain deeply 
rooted in the communities we serve. 
Together, Courage, Commitment, and Community form the character of the North 
Carolina fire service. As we look to the future, these values will continue to guide our 
mission as an Association — to serve, to lead, and to stand united with every 
firefighter in this great state. 
 
 
Respectfully, 
Scott Hackler 
Piedmont Director, North Carolina Firefighters Association 

Scott Hackler 

Training Officer Chapel Hill FD 

Captain Efland VFD 



Eastern Director 

Ronnie Hayes 

Fire Chief 

Leland Fire Rescue 

Over the past year, I have had the distinct honor and responsibility of serving as the 

eastern director of the North Carolina State Firefighters Association. At the heart of 

everything the association does revolves around the commitment to the 55,000-plus 

members that we serve. This past year, the board operated with the theme of “Courage, 

Commitment, and Community”. This theme is not just words or a slogan; they are lived 

values, guiding our actions and decisions each day. Reflecting on the past year, I am proud 

to share how these values have shaped my leadership, service, and connection to those I 

serve alongside and those we serve. 

Courage is the foundation of the fire service. It is not limited to running into burning 

buildings; it is about standing firm in the face of adversity, making tough decisions, and 

being a voice for those who cannot speak for themselves. This first year on the board, I 

found myself learning how the association supports its members and having the courage to 

speak on behalf of the members of the association. The position that those members have 

bestowed upon me is one that I take seriously, and I am grateful for the opportunity.  

Commitment in the fire service means being all-in every day, every call, and every 

challenge. Over the last year, I renewed my commitment by investing in professional 

development and learning the general status and rules of the State of North Carolina that 

make NCSFA operate and provide services to the firefighters of this state. The fire service 

is ultimately about people. Over the past year, I have worked to strengthen ties between 

organizations that serve the firefighters, who serve the citizens of this great state.   

Courage, Commitment, and Community are not abstract ideals; they are active, 

daily choices. I strive to embody these values in every facet of my service. Whether it is 

through making tough decisions, through the steady pursuit of excellence, or 

compassionate outreach to our members, these three principles are my compass. 



 

The South Atlantic FIRE RESCUE Expo (SAFRE) is one of the 
largest and longest continuously running fire service 

conferences/expos in the country, supported by a tradition 
dating back to 1887. SAFRE welcomes more than 6,500 

attendees each year, including firefighters, fire officers, EMS 
personnel, and industry professionals from across North 
Carolina, the surrounding Southeast region, and several 

international departments.  

SAFRE is held in August each year at the Raleigh Convention 
Center, offering four days of high-impact education, networking, 

and hands-on experiences. SAFRE has an extensive training 
program, which includes Hands-On Training (HOT) classes, 

workshops, and seminars led by renowned fire service 
instructors from across the country. These sessions deliver 

practical, mission-critical skills for all levels of the fire service.  

In addition to training, the SAFRE is renowned for its extensive 
exhibit hall showcasing the latest in apparatus, technology, 

equipment, and services—making it the premier destination for 
learning, collaboration, and industry innovation. 

 

 

 

The South Atlantic Fire Rescue Expo (SAFRE) 


